Annual Report
2019 Holy Trinity Primary School Annual Report
About this Report
Holy Trinity Primary School Wagga Wagga is registered by the NSW Education Standards
Authority. Catholic Education Diocese of Wagga Wagga (CEDWW) is the ‘approved authority’ for
the Registration System formed under Section 39 of the Education Act 1990 (NSW).
Holy Trinity Primary School Annual Report to the community provides parents and the wider
community with fair, reliable and objective information about the school’s performance
measures and policies, as determined by the Minister for Education. The report also outlines
information about initiatives and developments of major interest and importance during the
year and the achievements arising from the implementation of the school's Annual
Improvement Plan.
The Annual Report demonstrates accountability to regulatory bodies, the school community
and Catholic Education Diocese of Wagga Wagga. This report has been approved by Catholic
Education Diocese of Wagga Wagga and in so doing, acknowledges that Holy Trinity Primary
School has the appropriate processes in place to ensure compliance with all NSW Education
Standards Authority requirements for registration and accreditation.
This report complements and is supplementary to Holy Trinity Primary School newsletters and
other forms of communication. Further information about Holy Trinity Primary School may be
obtained by contacting the school directly or by visiting the s chool’s website.
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Section 1: Message from Key Groups in Our School Community
Message from the Co-Principals
This year has been a wonderful first year at Holy Trinity for both of us.
We have enjoyed implementing the Learning Collaborative (Lyn Sharratt) initiative at Holy
Trinity. One of the key focus areas for the school was ‘Early and Ongoing Intervention’. This was
supported by allocating extra staff in Kindergarten and Year 1.
A commitment has been made by the Leadership, in conjunction with the School Board to limit
numbers of Kindergarten students enrolled to 40. This will enable us to focus on those students
and give the “Best Start” to these young people in their first year of schooling.
Nicole Van Ingen and Johanna Kane
Message from the Parent Body
After a substantial number of years of service to the school, several members of the School
Board will stand down, as their youngest children move onto their Secondary education.
A successful year for the school with “Seussical the Musical,” new play equipment ordered, fields
marked out and a netball court installed.
School Board Chair
Message from the Student Body
Thank you to parents and teachers for their support of us at school in 2019. We have enjoyed
having a gifted Maths group, a netball court and new goals for the oval to play AFL, NRL and
soccer. Having the use of the hall back was great, as a demountable building was brought in for
one year level. We have enjoyed Sporting Schools grants to let us try lawn bowls, soccer and Oz
Tag. We welcomed several new teachers and farewelled three teachers.
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Section 2: School Charism / Features / Context
Holy Trinity Primary School is a co-educational Catholic school providing quality education to
Catholic and non-Catholic children. It is a learning community functioning under a Vision
Statement in the belief that children need support and challenge for learning to take place. The
relationships developed between staff and students shape the foundations of the schools
approach to teaching and learning.
Holy Trinity Primary School was established as an Infants School in 1970 to serve the Parish of
West Wagga and the suburb of Ashmont. Holy Trinity Primary School is one of 26 primary and 5
secondary schools that form the system of schools serving the Diocese of Wagga Wagga. The
Parish of West Wagga includes the suburbs of Ashmont, Collingullie, Flowerdale, Glenfield,
Kapooka & Lloyd. The school has grown in line with the development of Lloyd and Glenfield. The
present enrolment of almost 300 students has the advantage of creating a climate that is
vibrant and dynamic and also a personalised and caring place to grow and learn.
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Section 3: Student Profile
The following information describes the student profile for 2019:
Girls

Boys

LBOTE*

Indigenous

Total

144

144

8

G - 19 B - 18

288

*Language background other than English
1.

Enrolment Policy
Catholic Education Diocese of Wagga Wagga has established an Enrolment Policy. The
implementation of this policy is monitored by the CEDWW.
Copies of this policy and other policies in the report may be obtained from the CEDWW
website or by contacting the Central Office or the school.

2. Student Attendance and Retention Rates

Year

Attendance %

Kinder

93%

Year 1

95%

Year 2

94%

Year 3

93%

Year 4

93%

Year 5

93%

Year 6

91%

The average student attendance rate for 2019 was 93%.
Regular attendance at school is essential if students are to maximise their potential. The school,
in partnership with parents, is responsible for promoting the regular attendance of students.
Whilst parents are legally responsible for the regular attendance of their children, school staff, as
part of their duty of care, monitor part or whole day absences.
Holy Trinity Primary School staff, under the Principal’s leadership, support the regular
attendance of students by:
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●
●
●
●

Providing a caring teaching and learning environment which fosters students’ sense of
wellbeing and belonging to the school community,
Maintaining accurate records of student attendance,
Recognising and rewarding excellent and improved student attendance, and
Implementing programs and practices to address attendance issues when they arise.

The Principals’ are responsible for supporting the regular attendance of students by ensuring
that:
●
●
●

Parents and students are regularly informed of attendance requirements and the
consequences of unsatisfactory attendance,
All cases of unsatisfactory attendance and part or full day absences from school are
investigated promptly and the appropriate intervention strategies are implemented, and
The Director of Catholic Education Diocese of Wagga Wagga or designated Catholic
Education Diocese of Wagga Wagga personnel are provided with regular information
about students for whom chronic non-attendance is an issue and where school strategies
have failed to restore regular attendance.
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Section 4: Staffing Profile
There were a total of 21 teachers and 10 support staff at Holy Trinity Primary School. This
included 17 full-time and 4 part-time teachers.
Teacher Accreditation Status
The accreditation status of all teaching staff responsible for delivering the curriculum was:
Teacher Accreditation Status

Number of Teachers

Conditional/Provisional

2

Proficient

19

Number of staff who are indigenous

2

Professional Learning
The ongoing professional development of each staff member is highly valued. Professional
learning can take many forms including whole school staff days, subject specific inservice
courses, meetings, conferences and a range of professional learning programs provided by
Catholic Education Diocese of Wagga Wagga:
● The Learning Collaborative (Lyn Sharratt) x 3
● Continuous Improvement through embedding pedagogical change - Analysis of Data x 2
● Principal Professional Network Meeting (Session 1) x 2
● Continuous Improvement through embedding pedagogical change - Science and
Technology - all staff
● Continuous improvement through embedding pedagogical change - Professional
Learning Plans - all staff
● Principal Professional Network Meeting (Session 2) x 2
● Strategies for Managing Challenging Student Behaviour using Ross Greene’s
Collaborative and Proactive Solutions Approach - all staff
● Aboriginal & Torres Strait Islander Catholic Education NSW State Conference x 4
● Positive Partnerships: Online - Module 1 - Introduction to Autism Spectrum Disorders
● Principal Professional Network Meeting (Session 3) x 2
● Pastoral Care and wellbeing network x 2
● Compliance for Non Government Schools x 2
● Enterprise Risk Management for Non-Government Schools x 2
● Governance for Non-Government Schools x 2
● First Aid/CPR - all staff
● CEDWW Workplace Code of Conduct
● CEDWW Child Protection
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Section 5: Catholic Life
Holy Trinity Primary School follows the Wagga Wagga Diocesan Religious Education curriculum,
Sharing Our Story. This curriculum was supported by the use of Diocese funded digital
resources such as Understanding Faith and To Know Worship and Love and school funded
digital resources to increase student engagement and learning outcomes.
Liturgical Life of the School
This year, students had many opportunities for faith development with class, stage and whole
school liturgies. Parents, grandparents and the wider school community were always invited to
join in with school liturgies. Liturgies were led by the Parish Priest Fr Thomas Casanova and
parish assistants, Fr Gerard and Fr Ron.
Major Community events such as Mother’s Day, Father’s Day and NAIDOC Week were
celebrated with non Eucharistic liturgies which brought a wider range of people from the
community to the school.
The Sacraments of Reconciliation, first Eucharist and Confirmation were celebrated throughout
the year. Confirmation was held at the Cathedral as this is where the Bishop usually presides. It
is the final Sacrament for primary school students and it is a special way to celebrate this
sacrament.
The whole school prays together at Monday morning and Friday afternoon assemblies. The
principals and the Year 6 students lead prayers at these assemblies. Each week a staff member
led the staff in prayer at the weekly staff meeting.
Staff and Student Faith Formation
Staff participated in a Spirituality Day reflecting on Aboriginal Spirituality and visiting local
Aboriginal sites around Wagga Wagga. Aunty Mary Atkinson and Luke Wighton joined us for
the day. Staff had the opportunity to attend Diocesan Faith Formation programs such as
Connections. Leadership teams were also invited to participate in retreats offered by the
CEDWW.
Students participated in many class prayer and faith based activities throughout the year and
were encouraged to be part of organising class prayers and masses. The students participated in
formal religion lessons each week and were given the opportunity to receive the Sacraments of
the Eucharist and Reconciliation throughout the year.
Evangelisation and Social Justice
Holy Trinity exists to serve the Parish of West Wagga and supports families in their prime role of
educating their children in the Catholic faith. At Holy Trinity, we encounter Jesus and His
message to engage with Him as the Way, the Truth and the Life.
This is achieved as a community of:
● Faith — Living, celebrating and teaching the Gospel Values
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●
●
●
●

Learning — Actively engaging and collaborating together utilising explicit teaching of
skills and content in order to develop all learners
Care — Building a caring, supportive environment which is inclusive and sensitive to the
needs of the community
Service — Encompassing leadership for the wellbeing and benefit of all within the Holy
Trinity community
Stewardship — Caring for, connecting with and appreciating creation, people and the
natural environment

The school hosts a Mini Vinnies group and they take a lead role in promoting social justice
within the community. The group is led by the School Chaplain, Miss Libby Ridley. The Mini
Vinnies group are all volunteers. Mini Vinnies continues to support the annual St. Vincent de
Paul Winter and Christmas Appeals.
The school choir and Mini Vinnies, continues to enjoy visiting the elderly residents at Loretto
Home of Compassion. Children spent time conversing and doing activities with the residents. It
is a powerful experience and brings much joy to all involved. The work carried out by the
children of Holy Trinity may only be small but in the words of Pope Francis, “A little bit of mercy
makes the world less cold and more just.”
Holy Trinity supported Caritas Australia, Catholic Mission and St Vincent De Paul’s Winter and
Christmas Appeals. Students often asked if they could fundraise for a cause which was
important to them and for which they saw a need.
Support and strategies for people in need was put into place when required. A supply of food
was available for students who may not have been provided with breakfast or lunch. Support
was also available for families who had suffered loss or were experiencing hardship.
Professional Learning
Catholic Education Diocese of Wagga Wagga established a policy on the Professional
Requirements for the Accreditation of Teachers of Religious Education which is implemented by
all systemic schools in the Diocese.
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Section 6: Curriculum
Holy Trinity Primary School follows the NSW Education Standards Authority syllabus for each
subject/course offered as required for registration and accreditation under the Education Act
1990 (NSW) and implements the associated requirements of Catholic Education Diocese of
Wagga Wagga.
Key Learning Areas at Holy Trinity Primary School include:
● Religion
● English
● Mathematics
● Science
● History/Geography
● Personal Development Health and Physical Education
● Creative and Practical Arts
Specific programs include:
● Reading Recovery
● Royal Far West (RFW)
● Best Start assessment
● Gymnastics
● Year K - 5 Swimming Lessons
● Whole School Music Program
● Mini-Vinnies
● Choir
● Drama Production
● Blue Earth
● Music Program
● EMU
● Quicksmart
● Spelling Mastery
Other School Life opportunities offered are:
● School Excursions
● A variety of representative sports
● We celebrate NAIDOC Week and embrace indigenous education within the curriculum.
● School Chaplain
● School Counsellor
● Life Education
● After School Child Care is available at the school
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Section 7: Student Performance in State-Wide Tests and Examinations
The National Assessment Program - Literacy and Numeracy (NAPLAN) is an annual assessment
for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable information
about student achievements in literacy and numeracy. An analysis of these results assists school
planning and is used to support teaching and learning programs.
The tables below show the percentage of students who achieved particular skill bands in
numeracy and the strands of literacy. Holy Trinity Primary School results are compared to
students nationally. Literacy is reported in four content strands: Reading, Writing, Spelling,
Grammar and Punctuation.

Literacy
Year 3

Numeracy %

Reading

Writing

Spelling

Grammar &
Punctuation

Band 6

28%

19%

29%

23%

17%

Band 5

19%

36%

21%

29%

15%

Band 4

21%

36%

19%

24%

33%

Band 3

24%

7%

21%

12%

25%

Band 2

3%

0%

10%

12%

10%

Band 1

5%

2%

0%

0%

0%

Reading

Writing

Spelling

Grammar &
Punctuation

Band 8

4%

2%

7%

2%

2%

Band 7

18%

4%

22%

16%

9%

Band 6

40%

44%

33%

22%

29%

Band 5

27%

24%

16%

29%

42%

Band 4

9%

9%

18%

22%

16%

Band 3

2%

16%

4%

7%

2%

Band 2

n/a

1%

n/a

2%

n/a

Literacy
Year 5

Numeracy %
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Section 8: Pastoral Care and Wellbeing
Pastoral Care / Academic Care / Wellbeing
Pastoral Responsibility has its source in the life of Jesus Christ. He demonstrates by his own life
that we are called to become fully human, fully alive and be able to share the life of God.
Pastoral care permeates the total climate of relationship within the community of Holy Trinity
Primary School. It has the individual as its focus and reflects the support, encouragement and
tender care shown and experienced in the ethos of Gospel-based communities.
Pastoral Responsibility is concerned with the dignity and integral growth of each person. It is a
force for healing, reconciliation and an expression of justice. This connects with the Wagga
Wagga Catholic Diocesan Vision and Mission and the Vision and Mission of Holy Trinity Catholic
School, Wagga Wagga. ‘Pastoral Responsibility reflects the obligation and commitment of each
person to protect and promote the uniqueness, dignity and well being of all members of the
community.’
BELIEF STATEMENT
As a consequence of understanding Pastoral Responsibility Holy Trinity staff believe:
● In the innate dignity and uniqueness of each person
● That as a school community, provide a strong sense of well-being, belonging and security
● In the values of compassion, tolerance and forgiveness
● The scope of Pastoral Responsibility embraces a network of relationships among
administrators, staff, parents, parish and wider community
● Students are encouraged to develop as responsible, self disciplined, inter-directed
individuals capable of choosing freely in conformity with an informed conscience.
● Pastoral Responsibility upholds the individual’s rights and freedom. It respects the privacy
of people’s lives by ensuring confidentiality of family information.
● Students will be encouraged to recognise that their fundamental freedoms and rights are
reciprocated by responsibilities.
Discipline Policy
This year Positive Behaviours for Learning (PB4L) was introduced at Holy Trinity. PB4L is an
international, evidence-based framework that brings school communities together to create
vibrant and positive learning environments in which all students are supported to reach their
full potential.
The PB4L framework uses a range of systemic and individualised strategies to assist schools to
identify and successfully implement evidence based, whole-school practices that improve the
well-being and social, emotional, behavioural and academic outcomes for all students.
PB4L provided a reliable approach to behaviour support and management, offering consistent
language, expectations, rules, rewards and effective positive corrections including explicitly
teaching behaviour expectations to support quality relationships and learning. This became an
integral part of sustaining a positive school culture for all staff, students and parents.
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It's about non-punitive discipline measures, enabling students to keep their dignity and ensure
learning is maximised.
PB4L has clear direction and outcomes, improvement of student behaviour and well-being, as
linked to improved academic outcomes and ultimately life success. It uses evidence based
strategies.
Anti-Bullying Policy
As a school community committed to giving witness to the Gospel of Jesus Christ and the
implementation of the School Vision, Mission and Norms, the Holy Trinity School, Wagga Wagga
maintains a zero tolerance to all bullying in all of its forms. As a consequence of this
commitment, response to any incidents of bullying will be congruent with the Rationale, Beliefs
and Procedures outlined in the School’s Pastoral Responsibility Policy.
Implementation of a Pastoral Responsibility
It is intended these aims will be achieved through:
● Providing a warm and inviting atmosphere at Holy Trinity
● Providing the children with opportunities to make choices and value judgements
● Faith development for staff
● Providing parent education and information
● Through the modelling of the Gospel values
● Staff members being available for parents
● Providing Student Welfare for children when required
● Providing Learning Support as required for students with special needs
● Implementing proactive and consistent Behaviour Management
School Aims
●
●
●
●

To foster high quality interpersonal relationships within the whole faith community
To provide an inclusive curriculum that nurtures the individual needs of students and
engenders a sense of self-esteem, self-respect and well-being
To establish and coordinate networks of specialist support groups utilising staff personnel
and the wider community
To establish school structures which are flexible and responsive to the needs of each
student

Administration
A positive school culture will be developed and maintained at Holy Trinity by:
● Being welcoming and open in communication with the whole faith community
● Distributing fortnightly newsletters to inform parents and others of school events
curriculum initiatives, social events, sacramental programs and other items of importance
● Developing and proclaiming the school mission and vision statements to parents
● Providing transition structures from pre-school to Kindergarten, and Primary School to
Secondary School
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●

●
●
●
●

Creating a family atmosphere in the school by acknowledging achievements at weekly
assemblies, welcoming and farewelling families to and from the community and
supporting families in times of need
Developing and maintaining a safe and welcoming environment
Being aware of the special needs of particular children and families
Providing access to counselling and support services to families of Holy Trinity
Affirming the importance of families as an integral part of the community, and
welcoming their participation at school events, in curriculum programs and on formal
and informal committees, for example, the P&F and the School Council

Complaints and Suggestions Policy
Catholic Education Diocese of Wagga Wagga established a Complaints and Suggestions Policy
which is implemented by all schools in the Diocese.
The Policy forms an important element in the Diocese’s commitment to ensuring safe and
supportive environments for school communities.
A community that is open to complaints and suggestions is characterised by signs of
impartiality and confidentiality, respect for the dignity of those involved and is proactive in
ensuring there is no fear of victimisation. The processes in the Complaints and Suggestions
Policy are to ensure procedural fairness.
No changes were made to this document in 2019. A review of the policy will be undertaken prior
to 2020.
Workplace Health and Safety
Each school is required to implement and comply with the Diocesan School System Workplace
Health and Safety Management System (WHSMS). This system reflects the current statutory
requirements for WHS and complies with the Australian Standard for WHS Management
Systems. The WHSMS adopted by Catholic Education Diocese of Wagga Wagga Systemic
Schools, is designed to address general health, safety and welfare matters and also to take
account of specific issues that apply to school communities. The management system supports
the provision of a safe and supportive environment for all students as well as taking into account
the health, safety and welfare of staff, visitors and contractors to the school site.
Principals, in consultation with relevant CEDWW personnel, are responsible for monitoring the
school’s compliance with WHS legislation and to implement the management system in
keeping with Catholic Education Diocese of Wagga Wagga Annual WHS Plan. External WHS
system audits are conducted across a sample of schools each year to validate the
implementation of the management system.
Catholic schools in the Diocese of Wagga Wagga are committed to a safe and supportive
environment. The principles, guidelines and procedures set out in the CEDWW policy
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documents of Pastoral Care, Student Wellbeing and Bullying and Harassment are the
framework for school leaders, students, staff, parents and the wider community to develop a
safe and supportive environment. The Diocesan Complaints Handling Procedure forms an
important element in the Diocese’s commitment to ensuring safe and supportive environments
for school communities. No changes were made to these Diocesan documents in 2019.
In compliance with the NSW Reform Act 1990, corporal punishment is banned in all schools
within the Diocese of Wagga Wagga.
Access to all policies and guidelines can be obtained by contacting the school.
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Section 9: School Review and Improvement
Each year Holy Trinity Primary School develops an Annual Improvement Plan (AIP) which
identifies key priority areas for the given year.
Strategic Planning
Annual Plan 2019 Holy Trinity Primary School, West Wagga
Improvements
Targets
that
the school is
seeking
/Strategic
Priorities
(What do you
want
to
improve? from
the context in
which
the
school operates;
current student
outcomes,
current school
practices,
school
review
findings
and
recommendatio
ns and from the
CSO’s strategic
plan)

Performance
Measures/
Targets
with
Timelines/
Milestones (What
is the evidence or
indicators
of
improvement.
How
improvements
targets will be
measured)

Implementation
Strategies/Activities/Tasks
(What actions are required to
progress the improvement
target. the school’s intended
improvement
strategy,
planned changes to practice
from research, NSIT, other
schools)

Professional
Learning
Team
members
Lead Roles
Delegations
and
Accountabili
ties
(Who will be
involved, who
is
accountable)

Key/Targete
d Resources
(Finances,
personnel,
facilities,
professional
developmen
t, resources,
CSO
or
community
partnerships
)

Review
Process
and
Measures
(plans
for
reviewing
the
success of the
school’s
improvement
strategy
.We
will
measure
performance by
monitoring
progress
in:
student/staff/pa
rent
data,
milestones)

Priority Area:
Mathematics

Students
achieving at least
1 year’s growth
using the EMU
Growth Points

Engage
with
Mathematics
Interview.

TMT
Classroom
Teachers
Principals
SSO’s

TMI
Resources
PAT(2-6)
Numeracy
Framework
NAPLAN
EMU maths

TMT
surveys
and reflections
NAPLAN results
Analyse Growth
point Data in
February
compared
to
previous year.

Capacity
Building:
a
highly skilled
System
workforce
focused
on
improving
outcomes for
all students in
Mathematics
and to build
the capacity
of teachers .

Improve
student
outcomes in
numeracy

Students to grow
by at least the
expected growth
scaled score in
ACER maths NovNov each year.
By end of Term
one all teachers
using
Agreed
Maths Practice

the
EMU
Assessment

Ongoing implementation of
the Targeted Mathematics
Initiative with a focus on
Individual teacher growth and
further
challenge
to
Kindergarten- Year 6.
Explicit targeted teaching
implemented
across
all
grades K-6 with teachers
being released and/or working
collaboratively with TMT.
Professional
Development
with all staff and set goals for
implementation
in
classrooms.

Analysis
November
to
November PAT
results looking
for clear growth
with
all
students from
ACER results.

Teachers to follow Maths
Agreed Practice including
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Science and
Technology

By the end
term one.

of

walk throughs and teacher
observations
Enrich
student
learning
through
inclusion
of
technology
and
STEM
initiatives.
Develop new units aligned
with the new S&T Syllabus.

Brooke (ICT)
Classroom
teachers
Principals
Curriculum
Coordinator

STEM
Resources
Digital
Pedagogies
Team PD

Programs
checked each
term
Assessment
Plans

Classroom
Teachers
Executive
Team
REC
Coordinator

School
norms
eg:
bright
stickers
around the
school and
in
classrooms

Review
by
Executive Team
and classroom
teachers

Introduce new S&T strand of
Digital Pedagogies.
Update S&T assessment plans
to align with new S&T Syllabus
Catholic
Identity/
Spirituality

By the end
term four.

of

Opportunities to
participate
in
experiences
leading
to
continued
faith
formation for all
through
Missionary
Discipleship
Improvement
student
interactions.

Using data
to
inform
learning

Engage
in
dialogue
to
facilitate submissions to the
Plenary Council.
Action ways for the school to
promote
and
be
living
examples
of
missionary
Discipleship eg class visits to
Home
of
Compassion,
Cooking for people in need.

in

Whole School initiative for
school expectations/norms.
Shared
and
common
language
about
student
interactions.

Positive
environment
evident
around
school.

Visual evidence around the
school and in the classrooms.

We
would
reasonably expect
that
students
would
show
growth of at least
one Progression
Point
per
Semester

Implement the revised Best
Start
Test
to
gain
an
understanding of the entry
level of new Kindergarten
students.
Use Learning Progressions
to effectively monitor and
record the progress of
students in Literacy and
Numeracy, record this.
Following Lyn
workshops

School
engagement in
community
service

Principals, K
-6 Teachers,
TMT,
SSO-Literacy,
Reading
Recovery and
State Action
Plan

Sharratt

data and then use the data
to inform teaching.
Building
Teacher

By the end term 4
All teachers using

We will strengthen and build
teacher capacity through the

Completed
Submissions to
Plenary Council

TMT
Executive

Learning
progressions
professional
developmen
t
in
conjunction
with
the
State Action
Plan
Schools.
SSO,TMT
and
Principals to
assist.

Students
growth will be
plotted against
the Progression.
Discussion and
comment
on
the
progress
with respect to
the
achievement to
the targets will
be supplied to
the SSO.

Common
language

and
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Capacity

and
implementing
agreed practice

TMT
Initiative
using the
agreed practice in Maths in
English and Religion.

Classroom
teachers

Review
team
teaching
expectations so a shared
vision helps to direct the
school in its pedagogy of
contemporary learning.

Practices
observed

Conference
2018

Review differentiation in the
classroom.
Positive
Behaviours

Introduce
the
Positive
Behaviours
Initiative
(PB)
across the whole
school.
Incorporated into
this will be a focus
on anti-bullying
with an emphasis
on
addressing
and
upskilling
children
to
manage
cyber
bullying.
Build
the
resilience of the
children

PL
to
increase
teacher
knowledge
and
understanding of inclusive
and positive interactions and
support all students well
being.
To work with staff, parents and
students to further develop
their
understanding
of
resilience.
PL to complete online training
in Child Protection, Workplace
Harassment and preventing
Cyber Bullying.

School
Leadership
Team
All teaching
staff
Students

Training of
Staff
Refinement
of
the
Google
Sheet
for
reporting
behaviours.
Refreshing
the
Well-being
Committee,
reflect
Co-Principal
Model.

Monitor
the
level
of
reporting
of
behavioural
incidents
reported.
This
will
be
achieved
through
graphing
referrals.
Monitor
the
level of referrals
to Principals for
behavioural
matters.
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1. Mathematics
All teachers engaged with the EMU Mathematics Assessment Interview.
There was ongoing implementation of the Targeted Mathematics Initiative with a focus
on Individual teacher growth and further challenge to Kindergarten - Year 6.
There was explicit targeted teaching implemented across all grades K-6 with teachers
being released and/or working collaboratively with TMT.
There was Professional Development with all staff and set goals for implementation in
classrooms.
The Numeracy Agreed Practise is still a working document, however, it is coming to life in
most classrooms.
2. Science and Technology
In Term 4 the Science and Technology Scope and Sequence was revised and all units
were aligned with the Primary Connection Units. These were then complemented with
any other online resources, such as Teach Starter. Each Grade had a unit from each
strand: Physical World, Earth and Space, Living World and Material World. It is
envisaged to deliver high quality Units that contain engaging Learning and Teaching
Tasks, Quality Assessment Tasks and the opportunity to promote in-depth high order
thinking for students. These units will then become Stage Units in the foreseeable
future, preferably 2020/2021.
3. Catholic Identity/ Spirituality
Ways for the school to promote and be living examples of missionary Discipleship were
actioned. The school Pastoral Care worker facilitated Mini Vinnies. Students had the
opportunity to visit the nursing home, ‘Loreto Home of Compassion’.
Students found great joy in implementing their own activities of missionary Discipleship.
Three Year 6 boys ran a raffle to raise money for those affected by the drought. They
knitted scarves and beanies to raffle. This in turn encouraged Year 4 students to run their
own raffles of ‘lolly in the jar’ guessing and a ‘cake and slice’ store to raise money for the
drought and also for Autism Awareness.
Throughout the year, the whole school became living examples of missionary Disciples by
raising money and other tangible items for Caritas Australia, St. Vincent De Paul - Winter
Appeal and Christmas Appeal and for Catholic Mission.
4. Using data to inform learning
Implementation of a Literacy and Numeracy Data Wall. The Literacy Data Wall
included gathering Running Record data each term for each student. This was
analysed by the teachers, and students were identified for intervention or extension.
Intervention and extension included MacqLit, ICAS, Reading Recovery, Quicksmart,
human resource allocation and Guided Reading Groups.
Spelling data was also on the Data Wall. Teachers used the Dalwood Spelling
Assessment to gather baseline data. This was analysed for Year 1 to Year 6 and students
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were put into three groups per grade and the Spelling Mastery program was
purchased and implemented. Spelling data was gathered in Term 1 and Term 4.
Numeracy Data was gathered using the MAI data and individual students were
tracked throughout the year. This data was analysed by the teachers, and students
were identified for intervention or extension. Intervention and extension included EMU,
ICAS, Quicksmart, human resource allocation and Maths guided groups.
5. Building Teacher Capacity
Teacher capacity was enhanced with Maria Worsfold training teachers in
administering Running Records. Three PM readers kits were purchased for teachers to
use throughout the year and by the end of the year teachers were becoming
increasingly confident in administering Running Records.
The Maths Focus Teacher and EMU Instructional Teacher assisted teachers in building
their capacity around Mathematics. Numerous staff meetings were facilitated by the
above teachers, usually ‘feeding forward’ ideas for lessons after the analysis of maths
data.
The Lyn Sharratt initiative was introduced to the staff and the following parameters
were a focus;
Parameter 1 — Shared beliefs and understandings
Parameter 14 — Shared responsibility and accountability
Parameter 6 — Case Management approach: Data walls, case-by-case meetings
Parameter 5 — Early and ongoing Intervention
Professional Development in Literacy included Guided Reading and Writing. Guided
Reading model from Sheena Cameron and Writing using the Seven Steps to Writing.
The Principals’ modelled a co-constructed Selection Criteria for each grade and
teachers.
Maths and Writing teachers created a Learning Intention and a co-constructed
Selection Criteria.
6. Positive Behaviours
The Positive Behaviours Initiative was implemented across the whole school.
Incorporated into this was a focus on anti-bullying with an emphasis on addressing and
upskilling children to manage cyber bullying.
Upon surveying the students and teachers,’3 School Rules’ were adopted:
Respect, Responsibility and Learning
‘Sticker Books’ were implemented to promote positive reinforcement of the ‘3 School
Rules’. ‘Green Zone’ rewards were given every five weeks for those students who were in
the Green Zone. Some of the Green Zone rewards were Wheels on Wednesdays, Ninja
Warrior Course, Jumping Castle, Water play day and Disco/sausage sizzle with the
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Principals.
A reward system was implemented with the ‘Sticker Books’ allowing students to receive
an award for ‘Respect, Responsibility and Learning.’ Students could earn a Super Star
award, Shining Star award and a Pennant. Principals’ awards were also given out. These
were all presented at an assembly for ‘Show and Shine’ opportunities.
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Key Improvement Areas for 2020
DOMAIN: CATHOLIC LIFE
Area for Improvement: P
 rayer Life of the School
Evidence Informing Area for Improvement:
*Photographs of dusty Sacred Spaces in classrooms and stagnant Sacred Space in the school
foyer (not changing with Liturgical Seasons)
*Limited Indigenous Religious Icons to reflect the diverse community of Ashmont
*Sacred Spaces used as a storage area for books, cups etc
No Visible Prayer Roster of Student Names
Teaching Standards (where relevant):
Standard 2: K
 now the Content and How to Teach It
Standard 4: Create and Maintain Supportive and Safe Learning Environments
By
When?

Evidence of Impact

Budget
Allocation
(if
applicable)

Actions to be Implemented

By Whom?

*Sewing of prayer tablecloths in
colours of the Liturgical Seasons for
each class, plus foyer and hall prayer
tables. * Purchase of 9 Children’s Daily
Prayer Books*
Sourcing of Indigenous Religious
Icons
*Complete a ‘Situational Analysis on
prayer- Inservice offered to teachers to
enrich their understanding of various
forms of Catholic Prayer eg. Taize,
Contemplation
(Labyrinth
and
Christian Meditation), Adoration of the
Blessed Sacrament.
*Purchase of Music CD’s to enrich the
Hymn singing at school masses
*Indigenous Spirituality Immersion for
Student Leaders at Borambola

*Fresh,
attractive $1000
prayer space will
look welcoming and
invite students, staff
and
community
into the space to
place a flower, offer $5000
an intention.
*Students able to
REC
and
lead prayer for their
Teaching
peers
as
Daily
Staff
Prayer Books are
Week 4,
Leadership
age appropriate and
Term 1
Team,
linked to Catholic
Vince
Scripture
Term 1
(CEDWW)
*Survey of students
and Year 6
at the beginning of
Teachers
year and end of year
about
their
knowledge
of
different forms of
prayer and their
preference of the
different forms.
*Increase in volume
of singing at school
masses with more
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relevant
and
modern
Catholic
Hymns for children.
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DOMAIN: LEARNING AND TEACHING
Area for Improvement: G
 ifted and Talented Education
Evidence Informing Area for Improvement:
*No triangulation of data and behaviour to identify underperforming or under achieving Gifted and
Talented students
*No formal method of identifying Gifted and Talented students
*Limited opportunities for Gifted and Talented students to gather with like minds and receive
additional stimulation
*Limited reason for students to feel that Educational Achievement is valued at the school (eg. no
awards for Academic Achievement)
Teaching Standards:
Standard 1: K
 now the Students and How They Learn
Standard 3: Plan for an Implement Effective Teaching and Learning
Standard 5: Assess, Provide Feedback and Report on Student Learning

Actions to Implemented

*Tier 1 Identification Strategy:
-Purchase of AGAT Levels 2 and 4 for
Group Assessments of Years 2-5
*Tier 2 Identification Strategy: (for
students in Stanine 8+ AGAT)
-Purchase of SLOSSON to identify Gifted
Students
*Tier 3 Identification Strategy: (for
students who score 160+ in SLOSSON)
-Referral
to
CEDWW
for
full
psychometric
*Purchase of Programs for Gifted
Students
eg
Maths
Olympiad,
Tournament of the Minds, First Lego
League

By
Whom?

By
When?

Budget
Allocation
Evidence of Impact
(if
applicable)

Diverse
Learning
Needs
Teacher

Term 1, *Identification
of $5000
2020
Gifted students and
staff agreed practice
on
what
differentiation
students
should
receive based on
level of giftedness
*Letters to parents
acknowledging their
Diverse
Term 2, child’s capacity in
Learning 2020
academics and the
Needs
accommodations we
Teacher
commit to providing
*At least 10% of
Year
6 Term 1, student population
teachers
2020
identified as Gifted
(as
is statistically
appropriate)

*Investigate Programs such as “In2 Uni”
for Years 5 and 6 at CSU
*Interest
engagement

and
with
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70-90% of students
open to attending a
University Immersion
Day

24

Annual Report
DOMAIN: LEARNING AND TEACHING
Area for Improvement: Q
 uality Teaching & Interventions in Mathematics
Evidence Informing Area for Improvement:
*MAI data
*Pat-M
*Naplan

Teaching Standards:
Standard 1: K
 now the Students and How They Learn
Standard 3: Plan for an Implement Effective Teaching and Learning
Standard 5: Assess, Provide Feedback and Report on Student Learning

Actions to be Implemented

By
Whom?

*Tier 1 - Effective Teaching and Learning Teacher
(MAI/Target Groups - common language)
s
- MAI Assessment all students
- Staff meetings
- Case Management

*Tier 2 - Targeted Groups
- Use MAI data to inform of students
Growth Points and identify areas to
work on

*Tier 3 - EMU
-Implement EMU intervention program

By
When?

Budget
Allocation
Evidence of Impact
(if
applicable)

Term 1, *Staff
agreed
to
2020
practice in Maths
hour.
* Identification of
students
learning
and

Classroo Term 1, *Evidence of growth
m
2020
in each domain.
Teacher
s
&
Focus
Maths
Teacher
EMU
Speciali
st
Teacher

Term 1, *Vulnerable students
2020
in Year 1 will be
identified
and
specific learning and
teaching
will
be
completed for 30
minutes a day for 20
weeks.
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DOMAIN: COMMUNITY AND WELLBEING
Area for Improvement: Wellbeing and Mindfulness (Staff Wellbeing Toolkit and Smiling Minds)
Evidence Informing Area for Improvement: Diocesan Research and Staff Feedback, Student
Wellbeing informed by parents, CentaCare
Teaching Standards: Standard 4: Create and Maintain Supportive and Safe Learning
Environments

By
Whom?

By
When?

*Undergo training in Staff Wellbeing
Toolkit
*Schedule two staff meetings a term
unpacking “Staff Wellbeing Toolkit”
*Smiling Minds Inservice booked for staff
5/2 3.30pm-5.00pm

Leaders
hip
Team

Mid-ter
m1

AP

5/2/20

*Friendly Schools Plus

Leaders
hip
Team

Actions to be Implemented

Budget
Allocation
Evidence of Impact
(if
applicable)
Pre-wellbeing
survey
Post-wellbeing
survey

$500
kit
$500

Time students are
able to maintain
focus
during
Meditation

All
classroo
m
teacher
s

* Mark and Kaitlin (Centacare) to
facilitate a staff meeting each Term
in Week 3.
Mark
and
Kaitlin

Teacher
$1000
s
first Teacher survey
day
Student survey
back
Student
numbers
increased for the
All year Green Zone
Less students in
Booster Sessions
Teacher’s using a
common language
Teacher’s using the
classroom
correction sequence
Teacher’s using their
buddy class
Using the Grade Nil
level books in each
class
Every
term in Teacher’s accessing
Week 3 the
workshops
provided
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DOMAIN: LEADERSHIP AND STEWARDSHIP
Area for Improvement: Professional Standards for Teachers
Evidence Informing Area for Improvement: Observation of standards of interaction between
staff. Conversations with Staff regarding achieving Registration.
Teaching Standards: Standard 6: Engage in Professional Learning
Budget
Allocation
Actions to be Implemented

By
Whom?

*Write and share “School Induction” *Princip
slideshow with permanent and casual als
staff.
*Print copies of “Staff Handbook” for staff
*AP
*Invite Emily Pauls out to HoT to give a *Emily
staff meeting on Gaining and Maintaining Pauls
Accreditation with NESA

By
When?

End
Term 1
*End
2019
*Term 2,
2020

Evidence of Impact

(if
applicable
)

*Staff feedback

Nil

*Staff feedback

$100
photocop
ying

*Survey

Nil
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Section 10: Parent, Student and Teacher Satisfaction
Parents are the primary educators of their children and are always welcome at the school. The
opinions and ideas of parents, students and teachers are valued. Their suggestions are
considered in school planning processes. This year Holy Trinity Primary School used a variety of
processes to gain information about the level of satisfaction with the school from parents,
students and teachers.
Parent Satisfaction
Using data gathered from surveys on behaviour management, parent engagement in masses
and liturgies, Facebook posts, Open Days, parades and celebrations, parent attendance at
information sessions on school wide Positive Behaviour Management, cyber-safety, Body Safe
and Personal Development, parent cards, emails and notes to teachers and Principals and
recommendations by current families to new families, an overall picture of parent satisfaction
was achieved.

●

●

Highly Satisfied/
Highly Engaged

Satisfied/Engaged

Dissatisfied/
Disengaged

20%

60%

20%

“I haven’t paid my school fees for years, because I wasn’t getting any value for money
here. No behaviour issues were addressed. I’m going home today to set up a direct debit,
because things are getting done here!”
“Thanks for recognising the good kids for a change, and for rewarding them!”

Student Satisfaction
Using data gathered from surveys on behaviour management, student engagement in masses
and liturgies, opting to participate in the Book Week parade, Easter bonnet celebrations etc,
“Green Zones Rewards”, students who aim to participate in “Green Zone Rewards,” and students
who wear the correct uniform and follow codes of conduct, the following figures were tabulated.

●

●

Highly Satisfied/
Highly Engaged

Satisfied/Engaged

Dissatisfied/
Disengaged

40%

50%

10%

”I feel safe enough to use the toilets now. When I first came here and went to the toilet,
kids were coming in under the door, over the top of the wall. I don’t know what they were
going to do to me when they got in, but I didn’t wait to find out!”
Zero broken arms and zero teeth knocked out by children fighting during play times for
the last 10 months!
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Teacher Satisfaction
Using data gathered from voluntary attendance at staff social events, school social events,
formal written feedback to Principals, informal and formal verbal feedback to Principals, staff
engagement in staff meetings, staff professional development conversations and the numbers
of staff who express aspirations for leadership, the following figures were tabulated

●
●

Highly Satisfied/
Highly Engaged

Satisfied/Engaged

Dissatisfied/
Disengaged

50%

40%

10%

“For the first time in a long time I feel safe in my job as a teacher. I feel I will be protected
from parent and student aggression.”
“If we can teach student X (a previously failing and behaviourally challenged Year 6
student who moved 19 reading levels in 8 months) to read, then ANY CHILD can learn to
read!”
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Financial Report
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