2020 Annual Report
Holy Trinity Primary School, Wagga Wagga
About this Report
Holy Trinity Primary School, Wagga Wagga is registered by the NSW Education Standards
Authority. Catholic Education Diocese of Wagga Wagga (CEDWW) is the ‘approved
authority’ for the Registration System formed under Section 39 of the Education Act 1990
(NSW).
Holy Trinity Primary School Annual Report to the community provides parents and the
wider community with fair, reliable and objective information about the school’s
performance measures and policies, as determined by the Minister for Education. The report
also outlines information about initiatives and developments of major interest and
importance during the year and the achievements arising from the implementation of the
school's Annual Improvement Plan.
The Annual Report demonstrates accountability to regulatory bodies, the school community
and Catholic Education Diocese of Wagga Wagga. This report has been approved by
Catholic Education Diocese of Wagga Wagga and in so doing, acknowledges that Holy
Trinity Primary School, Wagga Wagga has the appropriate processes in place to ensure
compliance with all NSW Education Standards Authority requirements for registration and
accreditation.
This report complements and is supplementary to newsletters and other forms of
communication. Further information about Holy Trinity Primary School may be obtained
by contacting the school directly or by visiting the school’s website.
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Section 1: Message from Key Groups in Our School Community
Message from the Principals
This year, we, alongside the parents, took teaching and learning to a new level with the
COVID-19 lockdown restrictions in Term 1. We were fortunate to have the resources for the
transition to home learning in order for it to run smoothly. The school remained open for
essential workers and staff attended on a rotating roster for supervision.
ZOOM became the new mode for teaching, learning, communication and meetings. Year 3
to 6 students had their own Chromebooks to ZOOM in daily with their teachers and
Kindergarten to Year 2 teachers communicated via Seesaw. We were able to attend the
ZOOM meetings and view student work via Seesaw. It was a wonderful learning experience
for all and gave us the opportunity to provide some specific feedback on the great work the
students were doing.
The ‘Nic and Jo’ show featured on the school Facebook page to help maintain a connection
to the Holy Trinity school community. Nova, the school’s therapy dog, had her own section
with ‘Nova knows!’ She also had the privilege to view some fantastic student work and made
comments about this during the show. Staff members were invited to share a talent and we
were delighted to see the variety of many talents such as playing the spoons, boot scooting
and what life was like in lockdown.
We all returned in Term 2 for teaching and learning. Students, teachers and parents were
extremely excited for this to happen. Unfortunately, parents were still unable to come into
the school due to the COVID-19 restrictions. The staff keenly adapted to split playground
duties as part of the restrictions for returning students. The infants enjoyed the playground
to themselves and this was beneficial for new Kindergarten students, who essentially were
attending their first term of school. The primary students also enjoyed the split breaks with a
field for each grade level being available for soccer games. At the end of Term 2, a revised
and condensed Semester 1 report was presented and parent teacher interviews were
conducted over the phone or ZOOM.
By the end of the year we were able to facilitate the Year 6 graduation and end of year whole
school assembly. Parents could attend each event and it was a wonderful way to finish a very
challenging year. The whole school community can be justifiably proud of the hard working
staff and students who diligently went about their daily routines.
At the end of year, due to not having excursions during the school year, students undertook
a local excursion. Students attended bowling, the botanical gardens, movies and other
activities.
Next year, we have the addition of our new Visual Arts Room to provide quality teaching and
learning experiences for all students. A focus on Literacy and Numeracy as a professional
learning community will continue in order to provide the latest researched based
pedagogical practices for optimum student growth and development.
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Message from the Parent Body
A challenging year with parents held at a distance due to COVID-19 restrictions. More than
ever, 2020 saw parents acting as the first educators of their children with home learning. The
community was very happy with the flexible delivery of learning by the teachers to children
at short notice. One to one devices were signed out to students for access to teachers and
class ZOOMS which helped students stay connected. Whole school celebrations were
collated from video snippets sent in by families, so the community could still celebrate
Easter Liturgies, the Easter Hat Parade and ANZAC Day commemoration.

Message from the Student Body
2020 was a very different year to anything we have ever seen. We could not go on school
camp and students who had been awarded a grant to travel to Space Camp USA had to
cancel.
However, we had some things to celebrate, including:
●
●
●

●
●

a visit from Police School’s Liaison Officer Constable Tim who talked with us about
Digital Safety
the School Therapy Dog Nova
We joined Fr Thomas who rode 10000km for Childhood Cancer by riding our bikes at
school every Friday for a month and contributing a gold coin donation to his
fundraising
We had an online Easter Hat Parade and an online commemoration of ANZAC Day by
having 'ANZAC Day in your Driveway'
The Principal’s started their own Facebook TV show with news, talents, jokes and
'Mark the Pirate' who shared tips about how to stay OK while in lockdown.

A Graduation and End of Year Awards ceremony was held by invitation only.
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Section 2: School Features/Context
Holy Trinity Primary School is a co-educational Catholic school providing quality education to
Catholic and non-Catholic children. It is a learning community functioning under a Vision
Statement in the belief that children need support and challenge for learning to take place.
The relationships developed between staff and students shape the foundations of the
school’s approach to teaching and learning.
Holy Trinity Primary School was established as a lay-led Infants School in 1970 to serve the
Parish of West Wagga in the suburb of Ashmont. Holy Trinity Primary School is one of 26
primary and 5 secondary schools that form the system of schools serving the Diocese of
Wagga Wagga. The Parish of West Wagga includes the suburbs of Ashmont, Collingullie,
Flowerdale, Glenfield, Kapooka and Lloyd. The present enrolment of 260 students has the
advantage of creating a climate that is vibrant and dynamic and also a personalised and
caring place in which to grow and learn.
The school is halfway through a ninety-nine week building project which will see eight new
classrooms and a new office and staff room built to complete the renovations on the 50 year
old buildings. Once the building is complete, the school has the capacity to grow to 350
students.
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Section 3: Student Profile
The school caters for co-educational Kindergarten to Year 6 students. The following
information describes the student profile for 2020:
Girls

Boys

LBOTE*

Indigenous

Total

133

134

5

34

269

*Language background other than English
1.

Enrolment Policy
Catholic Education Diocese of Wagga Wagga has established an Enrolment Policy.
The implementation of this policy is monitored by Catholic Education Diocese of
Wagga Wagga. The policy has been developed in the context of government and
system requirements. Children from families who are prepared to support the ethos
and values of the Catholic Church may be considered eligible for enrolment.
Copies of this policy and other policies in the report may be obtained from the
Catholic Education Diocese of Wagga Wagga website or by contacting Catholic
Education Diocese of Wagga Wagga or by contacting the school directly. (Link to
CEDWW Web Page

2. Student Attendance and Retention Rates
Year

Attendance %

Kinder

95

Year 1

91

Year 2

95

Year 3

95

Year 4

92

Year 5

92

Year 6

90

The average student attendance rate for 2020 was 93%.
Regular attendance at school is essential if students are to maximise their potential. The
school, in partnership with parents, is responsible for promoting the regular attendance of
students. While parents are legally responsible for the regular attendance of their children,
school staff, as part of their duty of care, monitor part or whole day absences.
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Holy Trinity Primary School staff, under the Principals’ leadership, support the regular
attendance of students by:
●
●
●
●

Providing a caring teaching and learning environment which fosters students’ sense
of wellbeing and belonging to the School community.
Maintaining accurate records of student attendance.
Recognising and rewarding excellent and improved student attendance.
Implementing programs and practices to address attendance issues when they arise.

The Principal is responsible for supporting the regular attendance of students by ensuring
that:
●
●
●
●

Parents and students are regularly informed of attendance requirements and the
consequences of unsatisfactory attendance.
All cases of unsatisfactory attendance and part or full day absences from school are
investigated promptly and the appropriate intervention strategies are implemented.
Documented plans are developed to address the needs of students whose
attendance is identified as being of concern.
The Director of Catholic Education Diocese, Wagga Wagga or designated Catholic
Education Diocese of Wagga Wagga officer is provided with regular information
about students for whom chronic non-attendance is an issue and for whom school
strategies have failed to restore regular attendance.
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Section 4: Staffing Profile
There are a total of 22 teachers and 8 support staff at Holy Trinity. This includes 18 full-time
and 4 part-time teachers.
Teacher Accreditation Status
The accreditation status of all teaching staff responsible for delivering the curriculum is:
Teacher Accreditation Status

Number of Teachers

Conditional/Provisional

4

Proficient

18

Percentage of staff who are indigenous

10%

Professional Learning
The ongoing professional development of each staff member is highly valued. Professional
learning can take many forms including whole school staff days, subject specific inservice
courses, meetings, conferences and a range of professional learning programs provided by
Catholic Education Diocese of Wagga Wagga.
Staff engaged deeply in a wellbeing project for students and families with $5000 spent on 10
hours of professional learning led by Smiling Minds. This enabled staff to develop significant
understanding about the need for students to feel safe and connected as a solid foundation
for learning.
The Leadership Team attended a number of days of Inservice with Lyn Sharratt leading, 'The
Learning Collaborative' to establish the need for clarity in teaching and learning in order to
apply a laser focus to teacher efforts in students' literacy achievement and growth.
Leadership led several staff meetings on the elements unpacked by Lyn Sharratt to set
expectations and learning goals for the school community.
Additionally, staff engaged in the following:
●
●
●
●

Maths Assessment Interview training (6 new teachers)
Twenty days Reading Recovery Training (1 teacher)
Two hours training led by CentaCare Wellbeing Practitioner on ADHD in the
Classroom (all teachers)
Two hours training led by CentaCare Wellbeing Practitioner on Anxiety in Students (all
teachers)
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●
●
●
●
●
●

Two hours training led by CentaCare Wellbeing Practitioner on Protective Factors for
Young People (all teachers)
Training on Student Attendance (Leadership Team)
Training on Compass (all teachers)
Growth Coaching (1 teacher)
Early Career Teachers (3 teachers)
Early Career Mentor (3 teachers)

The school held the equivalent of six staff development days this year with areas of focus as
follows:
●
●
●
●
●
●

Maths Assessment Interviews (2 days)
Developing Your Personal Prayer Life (1 day)
CPR, Anaphylaxis, Emergency Care, Asthma training (1 day)
Child Protection training (½ day)
Trauma Training led by CentaCare Wellbeing Practitioner (½ day)
Indigenous Immersion Day on Country (1 day)
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Section 5: Catholic Life and Religious Education
Catholic Schools have a unique role in the evangelising and educating mission of the
Church. Holy Trinity Primary School follows the Wagga Wagga Diocesan Religious Education
curriculum, Sharing Our Story.
Catholic Heritage
Holy Trinity was established as an Infants School in 1970 to serve the Parish of West Wagga
and the suburbs of Ashmont and Glenfield. Holy Trinity Primary School is one of 26 Catholic
primary schools and 5 Catholic secondary colleges that form the system of schools serving
the Diocese of Wagga Wagga.
In 1978, guided by Fr Andrew Quinn, Holy Trinity became a K–6 primary school as the
western suburbs of Wagga Wagga expanded. In 1992, Holy Trinity adopted the philosophy of
multi-age learning. From 1970–2005 the school was known as Holy Trinity Ashmont. In 2006
the school adopted the new name of Holy Trinity West Wagga.
Holy Trinity became single steam in 2017. Building works have been completed over the last
few years and the final primary buildings, office and staff room are to be completed by the
end of 2021.
Liturgical Life of the School
Students had opportunities for faith development with class, stage and whole school
liturgies but this was impacted by COVID-19 throughout most of the year. Parents,
grandparents and the wider school community were invited where and when possible to
join in with school liturgies. Liturgies were led by the parish priest, Fr Thomas Casanova.
Major Community events such as Mother’s Day, Father’s Day and NAIDOC Week were
unable to be celebrated as whole school liturgies but were celebrated within classrooms and
through ZOOM.
The sacraments of Reconciliation, first Eucharist and Confirmation were celebrated toward
the end of the year, again with limited numbers due to COVID-19. Confirmation was held at
the cathedral as this is where the bishop usually presides, however, this year Father Joel
Wallace presided, as Bishop Mark had just been appointed and his calendar was very busy .
It is the final sacrament for primary school students and it is a special way to celebrate this
sacrament.
The whole school prays together at Monday morning and Friday afternoon assemblies. The
Principals and the Year 6 students lead prayers at these assemblies. A staff member led the
staff in prayer at the weekly staff meeting. During COVID-19 restrictions, teachers ensured
that prayer was still an integral part of the students day when they were at home.
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Staff and Student Faith Formation
Staff participated in a Spirituality Day reflecting on their own personal prayer life. The day
was presented to the staff by the Religious Education Coordinator, Principals and Assistant
Principal. The parish priest, Fr Thomas, was invited to speak to the staff about prayer. The
feedback from staff was that it was very purposeful and they appreciated the time to be able
to reflect on their own spiritual prayer life .
Due to COVID-19, staff were unable to attend diocesan faith formation programs such as
Connections. Leadership teams also missed retreat and spiritual opportunities offered by
CEDWW.
Students participated in many class prayer and faith based activities when they returned to
school and were encouraged to be part of organising class prayers. The students
participated in formal religion lessons each week and were given the opportunity to receive
the sacraments of the Eucharist and Reconciliation a number of times throughout the year.
Social Justice
Holy Trinity exists to serve the Parish of West Wagga and supports families in their prime role
of educating their children in the Catholic faith. At Holy Trinity, we encounter Jesus and his
message to engage with him as the Way, the Truth and the Life.
This is achieved as a community of:
●
●
●
●
●

Faith — Living, celebrating and teaching the Gospel Values
Learning — Actively engaging and collaborating together utilising explicit teaching of
skills and content in order to develop all learners
Care — Building a caring, supportive environment which is inclusive and sensitive to
the needs of the community
Service — Encompassing leadership for the wellbeing and benefit of all within the
Holy Trinity community
Stewardship — Caring for, connecting with and appreciating creation, people and the
natural environment

The school hosts a Mini Vinnies group and they take a lead role in promoting social justice
within the community. The group is led by the School Chaplain, Miss Libby Ridley. The Mini
Vinnies group are all volunteers. Mini Vinnies continues to support the annual St. Vincent de
Paul Winter and Christmas appeals.
Mini Vinnies usually enjoy visiting the elderly residents at Loretto Home of Compassion. They
only managed to get in one visit this year due to restrictions, particularly in nursing homes.
Children spent time conversing and doing activities with the residents. It is a powerful
experience and brings much joy to all involved. The work carried out by the children of Holy
Trinity may only be small but in the words of Pope Francis, 'A little bit of mercy makes the
world less cold and more just’.
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Holy Trinity supported Caritas Australia, Catholic Mission and St Vincent De Paul’s Winter
and Christmas appeals. Students often asked if they could fundraise for a cause which was
important to them and for which they saw a need.
Support and strategies for people in need were put into place when required. A supply of
food was available for students who may not have been provided with breakfast or lunch.
Support was also available for families who had suffered loss or were experiencing hardship.
Professional Learning in Catholic Life and Mission
A Spirituality Day, as well as four staff meetings were planned throughout the year. The
Spirituality Day was held at the Carriage House Motel with a focus on 'Encountering God
through Prayer'. The purpose of the day was to enable all staff to have the opportunity to
reflect on encountering God through a variety of prayer forms and to have the opportunity
to reflect on their understanding of personal prayer.
Staff meetings focused on:
●
●

●

How to prepare masses and liturgies and show staff what resources are available and
useful.
Work Teach and Lead Accreditation and Scope and Sequences. The Purpose was to
assist staff in understanding the Work, Teach and Lead process to maintain hours and
also to clarify and understand changes in Scope and Sequences and assessment
planning.
Praying with Children. The purpose of this staff meeting, Prayer in the Classroom, was
to assist staff in exposing students to a variety of prayer forms as well as to become
familiar with the traditional prayers.

11

2020 Annual Report
Section 6: Curriculum
Holy Trinity Primary School provides an educational program based on and taught in
accordance with the NSW Education Standards Authority (NESA) syllabuses for Primary
Education. The Key Learning Areas (KLAs) are English, Mathematics, Science and
Technology, Human Society and Its Environment, Creative Arts and Personal Development,
Health and Physical Education. Each KLA is delivered as required for Registration and
Accreditation under the Education Act 1990 (NSW) and schools implement the Religious
Education Syllabus requirements for Catholic Education Diocese of Wagga Wagga.
Instructional Leader in Maths — Focus on Mathematics Years 3–6
Teachers are supported to build their capacity in delivering effective and engaging maths
instruction:
●
●
●
●

Guided with planning and preparing mathematics programs that reflect key
mathematical concepts.
Use assessment to differentiate and target mathematical learning for all students.
Deliver mathematics programs in a sequence that builds upon previous learning so to
deepen students' mathematical understanding and application.
Students are provided with opportunities to engage in challenging and creative
math’s lessons.

EMU Maths Program Year 1
A trained EMU Specialist Teacher delivers the intervention program for a 45 minute lesson
(daily) to a group of three students for 20 weeks. EMU Specialist Teachers provide support for
students in class by providing targeted maths learning plans for those who are struggling
with mathematical concepts. Underpinning the program is an accreditation process that
ensures that EMU Specialist Teachers maintain ongoing learning in this essential curriculum
area, have the expertise to deliver professional learning to colleagues and work within a
whole school approach to improving learning and teaching for all students.
Literacy — Reading Recovery
Children are selected for the program based on individual measures of assessment and
teacher judgement. Their classroom literacy program is then supplemented with daily
one-to-one lessons of 30 minutes. The program runs for 12 to 20 weeks with a specially
trained reading recovery teacher.
The lessons consist of a variety of reading and writing experiences designed to help children
develop effective reading and writing strategies. The program continues until the child can
read within or above the class average and has demonstrated the use of independent
reading and writing strategies.
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MacqLit
MacqLit is an explicit and systematic reading intervention program for small groups of older
low-progress readers. It provides teachers with a comprehensive sequence of lessons that
include all the key components necessary for effective reading instruction: phonemic
awareness, phonics, fluency, vocabulary and comprehension.
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Section 7: Student
Examinations

Performance

in

State-Wide

Tests

and

The National Assessment Program - Literacy and Numeracy (NAPLAN) is an annual
assessment for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable
information about student achievements in literacy and numeracy. An analysis of these
results assists College planning and is used to support teaching and learning programs.
Due to the COVID-19 pandemic, NAPLAN testing was not carried out in Australian schools
during 2020.
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Section 8: Pastoral Care and Well Being
Pastoral Care
Pastoral Responsibility has its source in the life of Jesus Christ. He demonstrates by his own
life that we are called to become fully human, fully alive and be able to share the life of God.
Pastoral care permeates the total climate of relationship within the community of Holy
Trinity Primary School. It has the individual as its focus and reflects the support,
encouragement and tender care shown and experienced in the ethos of Gospel-based
communities.
Pastoral Responsibility is concerned with the dignity and integral growth of each person. It is
a force for healing, reconciliation and an expression of justice. This connects with the Wagga
Wagga Catholic Diocesan Vision and Mission and the Vision and Mission of Holy Trinity
Primary School, Wagga Wagga. ‘Pastoral Responsibility reflects the obligation and
commitment of each person to protect and promote the uniqueness, dignity and well being
of all members of the community.’
BELIEF STATEMENT
As a consequence of understanding Pastoral Responsibility, Holy Trinity staff believe:
●
●
●
●
●
●
●

In the innate dignity and uniqueness of each person.
In the values of compassion, tolerance and forgiveness.
The school community provides a strong sense of well-being, belonging and security.
The scope of Pastoral Responsibility embraces a network of relationships among
administrators, staff, parents, parish and wider community.
Students are encouraged to develop as responsible, self disciplined, inter-directed
individuals capable of choosing freely in conformity with an informed conscience.
Pastoral Responsibility upholds the individual’s rights and freedom. It respects the
privacy of people’s lives by ensuring confidentiality of family information.
Students will be encouraged to recognise that their fundamental freedoms and rights
are reciprocated by responsibilities.

Academic Care
Intervention and Support was offered by implementation of the following programs.
Gifted Education:
●

Maths Olympiad Problem Solving 'Maths Games' (20 students)

Ongoing Interventions:
●
●
●
●

Reading Recovery (eight students)
EMU (12 students)
Personalised Spelling Instruction: (280 students)
Targeted Maths Groups using the Maths Assessment Interview (280 students)
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Well Being
Pleasingly, for the first time, Holy Trinity Primary School had five full days of Wellbeing
Support via two CentaCare Wellbeing Practitioners who attended part time.
Students were offered various individual and whole class support, including 'Fun Friends',
'Transition to Secondary School' and 'Protective Behaviours.'
The school welcomed Nova, CEDWW’s first School Therapy Dog.
Discipline Policy
This year, Positive Behaviours for Learning (PB4L) was introduced at Holy Trinity. PB4L is an
international, evidence-based framework that brings school communities together to create
vibrant and positive learning environments in which all students are supported to reach
their full potential.
The PB4L framework uses a range of systemic and individualised strategies to assist schools
to identify and successfully implement evidence based, whole-school practices that improve
the well-being and social, emotional, behavioural and academic outcomes for all students.
PB4L provided a reliable approach to behaviour support and management, offering
consistent language, expectations, rules, rewards and effective positive corrections including
explicitly teaching behaviour expectations to support quality relationships and learning. This
became an integral part of sustaining a positive school culture for all staff, students and
parents.
Anti Bullying Policy
As a school community committed to giving witness to the Gospel of Jesus Christ and the
implementation of the School Vision, Mission and Norms, Holy Trinity Primary School,
Wagga Wagga maintains zero tolerance to bullying in all its forms. As a consequence of this
commitment, response to any incidents of bullying will be congruent with the rationale,
beliefs and procedures outlined in the School’s Pastoral Responsibility Policy.
Initiatives Promoting Respect and Responsibility
The continuation of the Senior Student’s Leadership Passport promoted respect and
responsibility and is embedding a sense of servant leadership in senior students. Senior
students participated in a Wagga Wagga City Council Initiative on Respect by designing a
light to be built in a lighted pathway along the riverway. The school’s three rules were
continually promoted and the following of those rules celebrated and rewarded: Respect,
Learning, Responsibility.
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Complaints and Grievances Resolution Policy
Catholic Education Diocese of Wagga Wagga has established a Complaints and Suggestions
Policy which is implemented by all schools in the diocese. The implementation of this policy
is monitored by Catholic Education Diocese of Wagga Wagga.
Workplace Health and Safety
Each school is required to implement and comply with the Diocesan School System
Workplace Health and Safety Management System (WHSMS). This system reflects the
current statutory requirements for WHS and complies with the Australian Standard for WHS
Management Systems. The WHSMS adopted by Catholic Education Diocese of Wagga
Wagga Systemic Schools has been designed to address general health, safety and welfare
matters and also to take account of specific issues that apply to school communities. The
management system supports the provision of a safe and supportive environment for all
students as well as taking into account the health, safety and welfare of staff, visitors and
contractors to the school site.
Principals, in consultation with the relevant CEDWW personnel, are responsible for
monitoring the school’s compliance with WHS legislation and to implement the
management system in keeping with the Catholic Education Diocese of Wagga Wagga
Annual WHS Plan. External WHS system audits are conducted across a sample of schools
each year to validate the implementation of the management system.
Catholic Schools in the Diocese of Wagga Wagga are committed to a safe and supportive
environment. The principles, guidelines and procedures set out in the CEDWW policy
document of Pastoral Care, Student Well Being, Bullying and Harassment are the
framework for school leaders, students, staff, parents and the wider community to develop a
safe and supportive environment. The Diocesan Complaints Handling Procedure forms an
important element in the diocese’s commitment to ensuring safe and supportive
environments for school communities. No changes were made to these diocesan
documents in 2020.
In compliance with the NSW Reform Act 1990, Corporal Punishment is banned in all schools
within the Diocese of Wagga Wagga.
Access to all policies and guidelines can be obtained by contacting the school office.
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Section 9: School Review and Improvement
Each year, Holy Trinity Primary School develops an Annual Improvement Plan indicating the
intended key improvements for student learning outcomes. The plan is drawn from the
Catholic Education Diocese of Wagga Wagga Annual Improvement Plan.

2020 ANNUAL IMPROVEMENT PLAN
FRAMEWORK
Holy Trinity Primary School, West Wagga
Area for Improvement: Prayer Life of the School

DOMAIN: CATHOLIC LIFE
Evidence Informing Area for Improvement:
*Photographs of dusty Sacred Spaces in classrooms and stagnant Sacred Space in
School Foyer (not changing with Liturgical Seasons) *Limited Indigenous Religious
Icons to reflect the diverse community of Ashmont
*Sacred Spaces used as a storage area for books, cups etc
*No Visible Prayer Roster of Student Names
Teaching Standards (where relevant):
Standard 2: Know the Content and How to Teach It
Standard 4:Create and Maintain Supportive and Safe Learning Environments
Actions to be
Implemented

By Whom?

By
When?

Evidence of
Impact

Budget
Allocation
(if applicable)

18

2020 Annual Report
*Sewing of Prayer
Tablecloths in colours of
the Liturgical Seasons for
each class, plus foyer and
hall prayer tables
*Purchase of 9 Children’s
Daily Prayer Books
*Sourcing of Indigenous
Religious Icons
*Complete a ‘Situational
Analysis on prayerInservice offered to
teachers to enrich their
understanding of various
forms of Catholic Prayer
eg. Taize, Contemplation
(Labyrinth and Christian
Meditation), Adoration of
the Blessed Sacrament.
*Purchase of Music CD’s
to enrich the Hymn
singing at School Masses
*Indigenous Spirituality
Immersion for Student
Leaders at Borambola

REC and
Teaching
Staff

Week
4,
Term 1

Leadership
Team,
Vince
(CEDWW)
and Year 6
Teachers

Term 1

*Fresh, attractive
$1000
prayer space will
$5000
look welcoming
and invite
students, staff and
community into
the space to place
a flower, offer an
intention.
*Students able to
lead prayer for
their peers as
Daily Prayer Books
are age
appropriate and
linked to Catholic
Scripture *Survey
of students at
beginning of year
and end of year
about their
knowledge of
different forms of
prayer, and their
preference of the
different forms.
*Increase in
volume of singing
at School Masses
with more
relevant and
modern Catholic
Hymns for
children.
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DOMAIN: LEARNING AND TEACHING
Area for Improvement: Gifted and Talented Education
Evidence Informing Area for Improvement:
*No triangulation of data and behaviour to identify underperforming or under achieving
Gifted and Talented students
*No formal method of identifying Gifted and Talented students
*Limited opportunities for Gifted and Talented students to gather with like minds and
receive additional stimulation
*Limited reason for students to feel that Educational Achievement is valued at the
school (eg. no awards for Academic Achievement)
Teaching Standards:
Standard 1: Know the Students and How They Learn
Standard 3: Plan for an Implement Effective Teaching and Learning Standard 5:
Assess, Provide Feedback and Report on Student Learning
Actions to be
Implemented

By
Whom?

By
When?

Evidence of Impact

Budget
Allocation
(if
applicable)
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*Tier 1 Identification Diverse
Strategy:
Learning
Needs
-Purchase of AGAT
Teacher
Levels 2 and 4 for
Group Assessments Diverse
of Years 2-5
Learning
Needs
*Tier 2
Teacher
Identification
Strategy: (for
Year 6
students in Stanine teachers
8+ AGAT)
-Purchase of
SLOSSON to
identify Gifted
Students
*Tier 3
Identification
Strategy: (for
students who score
160+ in SLOSSON)
-Referral to
CEDWW for full
psychometric

Term 1,
2020
Term 2,
2020
Term 1,
2020

*Identification of
Gifted students and
staff agreed practice
on what
differentiation
students should
receive based on
level of giftedness

$5000

*Letters to parents
acknowledging their
child’s capacity in
academics and the
accommodations we
commit to providing
*At least 10% of
student population
identified as Gifted
(as is statistically
appropriate)
*Interest and
engagement with
70-90% of students
open to attending a
University Immersion
Day

*Purchase of
Programs for Gifted
Students eg Maths
Olympiad,
Tournament of the
Minds, First Lego
League
*Investigate
Programs such as
'In2 Uni' for Years 5
and 6 at CSU
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DOMAIN: LEARNING AND TEACHING
Area for Improvement: Quality Teaching & Interventions in Mathematics and Literacy
Evidence Informing Area for Improvement:
*MAI data *Pat-M *Naplan
Teaching Standards:
Standard 1: Know the Students and How They Learn
Standard 3: Plan for an Implement Effective Teaching and Learning Standard 5:
Assess, Provide Feedback and Report on Student Learning
Actions to be
Implemented

By
Whom?

By
When?

Evidence of
Impact

Budget
Allocation
(if applicable)
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*Tier 1 - Effective
Teaching and
Learning
(MAI/Target
Groups - common
language)






- MAI
Assessment
all students
- Staff
meetings
- Case
Management
*Tier 2 Targeted
Groups

- Use MAI data to
inform of students
Growth Points and
identify areas to
work on
*Tier 3 - EMU
-Implement EMU
intervention
program

Teachers

Term 1,
2020

*Staff agreed practice in
Maths hour.

Term 1,
2020

* Identification of
students learning

Term 1,
2020

*Evidence of growth in
each domain.

EMU
Specialist
Teacher

Term 2,
2020

All Staff

Term 2,
2020

*Vulnerable students in
Year 1 will be identified
specific learning and
teaching will be
completed for 30 minutes
a day for 20 weeks.

Classroom
Teachers &
Focus
Maths
Teacher

All Staff

NIL
NIL
NIL
NIL

Teachers engaging in
professional dialogue
about assessment
School wide approach
using the Waterfall
Assessment
Professional dialogue on
why and how to
implement the Waterfall
Assessment
Learning walks through

Literacy
All Staff to read
Chapter 4 of
‘Clarity’ - Lyn
Sharratt
Waterfall
Assessment
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Learning Intention
Success Criteria
Bump it Up Walls
Assessment Rubric

All Staff
All Staff

Term 2,
2020
Term 2,
2020

Writing Samples
Individual Goal
Setting

classrooms and
sharing of how they
implement the
Waterfall Assessment

NIL NIL
NIL

Leadership Team
members modelling LI
and SC

$213.60
NIL

NIL

LI and SC expected for
writing and maths
LI, SC and Bump it up
Walls evident in all
classrooms.
Teachers pair up to
mark 4 writing
samples - consistent
teacher judgement
Using the ‘2 stars and a
wish’ stamp record 2
achievements and 1
goal for improvement
Professional
conversations about
when and how we are
going to give feedback
- feed forward.

DOMAIN: COMMUNITY AND WELLBEING
Area for Improvement: Wellbeing and Mindfulness (Staff Wellbeing Toolkit and Smiling
Minds)
Evidence Informing Area for Improvement: Diocesan Research and Staff Feedback,
Student Wellbeing informed by parents, CentaCare
Teaching Standards: Standard 4: Create and Maintain Supportive and Safe Learning
Environments
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Actions to be
Implemented

By Whom?

By When?

Evidence of Impact

Budget
Allocation
(if
applicable)

*Undergo training in Leadership
Staff Wellbeing
Team
Toolkit
AP
*Schedule two staff
Leadership
meetings a term
Team
unpacking 'Staff
Wellbeing Toolkit'
All
classroom
*Smiling Minds
Inservice booked for teachers

Mid-term 1
5/2/20 &
22//7/20
Teachers
first day
back
All year

Pre-wellbeing
$500
survey
$500
Post-wellbeing kit $1000
survey
Time students are
able to maintain
focus during
Meditation
Teacher survey

staff 5/2
3.30pm-5.00pm

Student survey

*Friendly Schools
Plus

Student numbers
increased for the
Green Zone
Less students in
Booster Sessions
Teacher’s using a
common
language
Teacher’s using
the classroom
correction
sequence
Teacher’s using
their buddy class
Using the Grade
level books in
each class
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* Mark and Kaitlin (Centacare) to Mark
facilitate a staff meeting each Term in and
Week 3 to assist Staff to understand and Kaitlin
manage challenging behaviours.

Every
term
in
Week
3

Teacher’s
Nil
accessing
the
workshops
provided

DOMAIN: LEADERSHIP AND STEWARDSHIP
Area for Improvement: Professional Standards for Teachers
Evidence Informing Area for Improvement: Observation of standards of interaction
between staff. Conversations with Staff regarding achieving Registration.
Teaching Standards: Standard 6: Engage in Professional Learning
Actions to be Implemented

By Whom?

By
When?

Evidence
of Impact

Budget
Allocation
(if applicable)

*Write and share 'School
Induction' slideshow with
permanent and casual staff.
*Print copies of 'Staff
Handbook' for staff
*Invite Emily Paul out to HoT
to give a staff meeting on
Gaining and Maintaining
Accreditation with NESA

*Principals
*AP

End
Term 1
*End
*Emily Paul 2019
*Term
2, 2020

*Staff
feedbac
k *Staff
feedbac
k
*Survey

Nil
$100
photocopying
Nil
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Priority Key Improvements for 2021
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DOMAIN: CATHOLIC IDENTITY AND MISSION
Catholic Identity and Mission is expressed across the following interrelated and mutually
reinforcing components:
A systematic and comprehensive Religious Education Curriculum and Pedagogy
Prayer, Liturgy and Sacramental Life
Permeation of Catholic Values
School, Parish and Parents in Partnership
Spiritual life of the school
Evangelisation and Social Justice

●
●
●
●
●

System Goals
1. A shared understanding of the vision, mission and purpose of Catholic Education
2. An intentional and systematic framework for faith formation
3. Effective teaching practices and pedagogies in which the learners are active participants who
are engaging their whole person (‘head, heart and hands’).
Areas for Improvement: Prayer Life in the School and Review of Mission and Vision incorporating
Charism for Holy Trinity
Evidence Informing Each Area for Improvement:
COVID had an initial impact for planning an overall effective change in prayer life of the school. Sr
Anne was to come and present at a staff meeting but this was not possible. The staff meeting
was delivered by Berrinique (REC) and due to Sacramental preparation and ceremonies this has
not been followed up as well as it could be .
Holy Trinity has had a large number of staff changeover since our Vision and Mission Statement
was last reviewed. Although we identify with the Holy Trinity our Charism is not fully understand
and visualised within the school.
Teaching Standards (where relevant):
Standard 2: Know the Content and How to Teach It
Standard 4: Create and Maintain Supportive and Safe Learning Environments

Actions to be Implemented
1.

By Whom?

Prayer tables to be a focus in REC
classroom with colours of the staff
Liturgical Seasons cloths for each
class, plus foyer and hall prayer
tables.

By When?

and Term
Week 4

1

Ways
of
Measuring
Impact
(Success Criteria)
Prayer spaces prominent
in
classrooms
and
relevant
to
Liturgical
Season and RE unit
The REC will visit each
classroom in the first 4
weeks to assist with the
setup of the sacred
spaces and provide the
necessary
resources
needed.
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2. Purchase Children’s Daily Prayer REC
Books and other suitable prayer
resources.

Term
2020

3. Implement practical various forms Staff
of prayer in the classroom that were
presented in Prayer staff Meeting in
Term 3 2020 and the Spirituality
Day of 2020.

Terms 1-4 Teachers
and
Older
2020
student leading daily
prayer using a variety of
prayer forms. The REC
will
demonstrate
different forms of prayer
for each class.
Teachers and student
leading and participating
in prayer using a variety
of prayer forms

4. Purchase of Music CD’s to continue
to enrich the Hymn singing at
School Masses.
REC

5. Review of the school's existing
Mission and Vision statement to
determine
a
clear
school
community understanding of our
culture and develop Charisms of
Holy Trinity. (Spirituality Day and
staff meeting each term)

4 The REC will talk to each
teacher on how to use
the Daily Prayer as it is an
expectation to be using it
daily. It is the closest
opportunity
for
the
students to experience
the Liturgy of the Word.

Ongoing

Student
participation
increased whilst singing
at Mass or other Prayer.
The REC will select
hymns for the whole
school to learn - 2 x
opening hymns, 2 x
Communion Hymns, 2 x
recessional hymns for
each term.

Leadership End 2022
Team)
CEDWW
(Faith and
Care team

All members of the
School Community will
be familiar with the
Mission
and
Vision
Statements and relaunch
this along with the
patrons to the charism of
Holy Trinity .
The REC is to have the
Vision
and
Mission
Statement visible in the
newsletter.
The REC is have the
Vision
and
Mission
Statement available for
the teachers to put up
near their sacred spaces.
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DOMAIN: LEARNING AND TEACHING
Learning and Teaching encompasses: Curriculum, Pedagogy, Literacy and Numeracy, Teacher Practice,
Professional Learning, Assessment and Reporting, Student Achievement, Student Wellbeing for Learning
and Student Diverse Learning Needs.

Area for Improvement: Quality Teaching & Interventions in Mathematics and Literacy
School Goals:
1.

To build teacher capacity to deliver quality writing instruction in Early Years, Stage 1 and Stage 4
cohorts through:
a.

b.
2.

Improved collaborative planning, focusing on analysis of student performance and identification
of targeted writing strategies specifically oral language development in K-1 or the use of academic
language in Stage 4.
Use of data to inform the development of high impact teaching and learning strategies using
assessment ‘for and of’ learning to craft precise responses to student and cohort needs.

Use of data to inform differentiated teaching of Mathematics in years 3 to 6.

Areas for Improvement:
Evidence Informing Area for Improvement:
*MAI data
*Pat-M
*Naplan
*Internal writing/spelling assessments. (Rubrics)
Teaching Standards:
Standard 1: Know the Students and How They Learn
Standard 3: Plan for an Implement Effective Teaching and Learning
Standard 5: Assess, Provide Feedback and Report on Student Learning
School Parameters: 1, 2, 3, 4, 5, 6, 7, 8, 9, 10, 11, 12, 13, 14.

Actions to be Implemented

By
Whom?

By
When?

Evidence of
Impact

Budget
Allocation
(if
applicable)
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Mathematics
*Tier 1 - Effective Teaching and Learning
(MAI/Target Groups common language)
- MAI Assessment all students
- Staff meetings on MAI data (1 per
term)
- Case Management
*Tier 2 - Targeted Groups
- Use MAI data to inform of students
Growth Points and identify areas
to work on

Teachers

Classroom
Teachers &
Focus
Maths
Teacher
EMU
Specialist
Teacher

*Tier 3 - EMU
- Implement EMU intervention
program (20 week program)

Term 1,
2021

Term 1,
2021

Term 1,
2, 3 & 4,
2021

*Staff agreed
practice in
Maths hour.
* Identification
of students
learning

*Evidence of
growth in each
domain.

*Vulnerable
students in Year
1 will be
identified and
specific learning
and teaching
will be
completed for
30 minutes a
day for 20 weeks.

Mathematics
Effective
Teaching
and
Learning Teachers
(MAI/Target Groups - common language)
- MAI Checklist of all students
- Staff meeting - Bump it up wall
(GP- Multiplication & Division)
- Syllabus aligned checklists
- Assessment to inform learning
- Staff meetings 1 per term
Targeted Groups
Continue to use updated MAI data to
inform of students Growth Points and
identify areas to work on

Term 2

Classroom
Teachers & Term 2
Focus
Maths
Teacher
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Mathematics
Effective
Teaching
and
Learning Teachers
(MAI/Target Groups - common language)
- MAI Checklist of all students
- Syllabus aligned checklists
- Bump it up wall (MAI Mult &
Division)
- Assessment to inform learning
- Staff meeting 1 per term
- Case Management
Targeted Groups
Continue to use updated MAI data to
inform of students Growth Points and
identify areas to work on

Term 3

Classroom
Teachers &
Focus
Maths
Teacher

Mathematics
Effective
Teaching
and
Learning Teachers
(MAI/Target Groups - common language)
- MAI Checklist of all students
- Syllabus aligned checklists
- Bump it up wall (MAI Mult &
Division)
- Assessment to inform learning
- Staff meeting 1 per term
- Case Management
Targeted Groups
Continue to use updated MAI data to
inform of students Growth Points and
identify areas to work on

Term 4

Classroom
Teachers &
Focus
Maths
Teacher

32

2020 Annual Report
English
Waterfall Assessment

All Staff

Term 1,
2021

Learning Intention
Success Criteria
Bump it Up Walls
Assessment Rubric

All Staff

Term 1,
2021

Writing Samples
Individual Goal Setting

All Staff

Term 2,
2021

School wide
approach using
the Waterfall
Assessment
Professional
dialogue on why
and how to
implement the
Waterfall
Assessment
Learning walks
through
classrooms and
sharing of how
they implement
the Waterfall
Assessment
Leadership
Team members
modelling LI and
SC
LI and SC
expected for
writing and
maths
LI, SC and Bump
it up Walls
evident in all
classrooms.
Teachers pair up
to mark 4
writing samples
- consistent
teacher
judgement
Using the ‘2
stars and a wish’
stamp record 2
achievements
and 1 goal for
improvement
Professional
conversations
about when and
how we are
going to give
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feedback - feed
forward.
Waterfall Assessment; descriptive
feedback and peer/self assessment.

Case Conference Meetings
Writing Focus

Leader of
Learning
All Staff

Principals
Leader of
Learning
Targeting
Writing
Teacher
Classroom
Teachers

Term 3,
2021

School wide
approach using
the Waterfall
Assessment.
Descriptive
feedback, peer
and self
assessment.

Term 3,
2021

All Staff

Waterfall Assessment- Individual Goal
Setting

Term 4,
2021

School wide
approach using
the Waterfall
Assessment.

DOMAIN: COMMUNITY AND CULTURE
Community and Culture includes: Organisational Culture, Positive Partnerships with Parents,
Families and Carers, Parish and Community Partnerships, Staff Wellbeing, Student Voice and
Engagement and Professional Relationships.
Areas for Improvement: Captains and Student Representative Council
Evidence Informing Each Area for Improvement: - Professional Relationships: Develop staff
professional relationships with IDLT and other educational, health and wellbeing professionals.
- Student voice and engagement: Year 6 school leaders need opportunities to develop leadership
skills. The implementation of a SRC committee being led by the Y6 school leaders will help
develop leadership skills as well as encourage a student voice from other members of the
committee.
Teaching Standards (where relevant):

Actions to be Implemented

By
Whom?

By When?

Ways
of
Measuring
Impact
(Success Criteria)
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IDLT
Professional Relationships: Staff meeting
each term to address IDL student needs. IDLT
Input from IDLT and assist teachers to
update personal plans on the NCCD site.
Student
voice
and
engagement:
Implementation of SRC with Yr 6 school
leaders to chair and run committee
meetings. Each grade from 3 - 6 to select
two students, one from each class, to form
the SRC committee. Fortnightly meetings
on Mondays after 2nd break.

Each term

Fortnightly
Centacar
e
counsell
ors
Each term

Positive Partnerships with Parents, Families
and Carers: Friendly Schools program to IDLT
continue.
Each term
Student and Staff Wellbeing: Continuation
of Smiling Minds Wellbeing program for
students and staff.

Personal plans on the
NCCD site ready for
moderation at the end of
Term 2.
Survey mid year with staff
and students

Teacher observation and
feedback. Friendly schools
program
has
helped
develop problem solving
skills and positive peer
relationships.
Staff survey from the 2020
program showed positive
feedback. IDLT to support
staff and students to
further
develop
the
program.

DOMAIN: LEADERSHIP AND STEWARDSHIP
Leadership and Stewardship embodies the responsible planning, management and
sustainability of human, fiscal and physical resources. Components of this area could include:
Financial Management, Facilities, ICT, Leadership Development and Growth, Management
Practices and School Planning, Implementation and Reporting Processes.
Areas for Improvement:
Evidence Informing Each Area for Improvement:
Teaching Standards (where relevant):

Actions to be Implemented

By
Whom?

By When?

Ways
of
Measuring
Impact
(Success Criteria)
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-

Renovated play equipment, storage
Principals
shed.

KLA Budgets
Curriculum teams

Principals

Allocated
Term 1

Principals
By the end
of Week 2,
Term 1
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Section 10: Parent,
Participation

Student

and

Teacher

Satisfaction

Parent

Parents are the primary educators of their children and are always welcome at Holy Trinity
Primary School. The opinions and ideas of parents, students and teachers are valued and
sought. Their suggestions are incorporated into planning for and achieving improved
outcomes for students. This year the school used a variety of processes to gain information
about the level of satisfaction with the school from parents, students and teachers such as
engagement levels on social media, formal and informal feedback from parents, retention of
staff and students.
Parent Satisfaction
Highly Satisfied

Satisfied

Dissatisfied

30%

65%

5%

'Thank you for the support of staff during COVID lockdown. Teacher Aides and even the
Principals visited and chatted with the kids, helping them do their work on the doorstep. We
were able to get iPads loaned to us so the kids could do their work’.
'The school dropped us off a food hamper when my husband lost his job. This helped us get
through until benefits were paid’.
'I can’t understand why you are having such a push on school fees in a year that has been
hard for many with jobs'.
Student Satisfaction
Highly Satisfied

Satisfied

Dissatisfied

60%

35%

5%

'The teachers helped me feel safe at school by wiping and cleaning. We read books and
watched YouTube clips on the virus to understand how to keep ourselves and our friends
safe’.
'I liked the online learning, but I missed my friends at school’.
'It was hard to learn at home so the school let me come back to school early because we
have a lot of kids at our house and the wifi couldn’t keep up’.
'I liked ‘Mark the Pirate’ from CentaCare who did funny videos about how to stay happy and
safe while the virus kept us away from school. I watched him on the school FaceBook page’.
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Teacher Satisfaction
Highly Satisfied

Satisfied

Dissatisfied

60%

40%

0%
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Financial Report
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