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About this Report
Holy Trinity West Wagga is registered by the NSW Education Standards Authority. Catholic
Education Diocese, Wagga Wagga (CEDWW) is the ‘approved authority’ for the Registration
System formed under Section 39 of the Education Act 1990 (NSW).
Holy Trinity West Wagga Annual Report to the community provides parents and the wider
community with fair, reliable and objective information about the school’s performance
measures and policies, as determined by the Minister for Education. The report also outlines
information about initiatives and developments of major interest and importance during the
year and the achievements arising from the implementation of the school's Annual
Improvement Plan.
The Annual Report demonstrates accountability to regulatory bodies, the school community
and Catholic Education Diocese, Wagga Wagga. This report has been approved by Catholic
Education Diocese, Wagga Wagga and in so doing, acknowledges that Holy Trinity West
Wagga has the appropriate processes in place to ensure compliance with all NSW
Education Standards Authority requirements for registration and accreditation.
This report complements and is supplementary to Holy Trinity West Wagga newsletters
and other forms of communication. Further information about Holy Trinity West Wagga
may be obtained by contacting the school directly or by visiting the school's website.
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Section 1: Message from Key Groups in Our School Community
Message from the Principal
Although the 2021 school year brought many sudden changes, Holy Trinity staff, students
and community continued to show their resilience and dedication in providing quality
education and ensuring the wellbeing of all.
The year began with two new members to the leadership team, with Renee O’Connell
joining as the Assistant Principal and Sonya Buchannan becoming the Curriculum
Coordinator. They joined Co-Principals Joanna Kane and Nicole Van Ingen, along with
Religious Education Coordinator, Berrinique Savage.
In the middle of third term, I came to Holy Trinity in a temporary Acting Principal position
whilst Mrs Kane and Mrs Van Ingen were on leave. A week later, schools were again faced
with lockdown due to the pandemic. Staff and families quickly adjusted to online learning
platforms once more. We celebrated R U OK? Day and supported one another through
home learning.
Kate Foley joined the Wellbeing team as Inclusion and Diverse Learning teacher to help
ensure every student had the support they required. When the opportunity arose to
continue as the permanent Principal in 2022, I was more than pleased to accept. Holy Trinity
truly is a school of inclusion, compassion, community and commitment to the development
of the whole person.
The year finished with two sessions to welcome new Kindergarten students for 2022 and
finally, parents were able to join us to farewell the graduating Year 6 class of 2021.
Holy Trinity stood proud as it faced the challenges of 2021. We still stand strongly together as
we enter 2022 with determination to constantly grow in our mission and provide excellence
in all aspects of education.
Kayelene Gleeson
Principal
Message from the Parent Body
The school year commenced with a hope that COVID-19 had passed after the difficulties of
2020. Everyone was planning to get back to a normal routine. Parents and community were
keen to be, once again, involved in school events. However, this plan didn’t eventuate when
COVID-19 continued and restrictions unfortunately cancelled many events and fundraisers.
A positive that came from these challenges was the adaptability of parents and the school
community to connect in ways that otherwise wouldn’t have been considered. There was
ongoing support and thorough communication given to families from the school leadership.
During home learning and isolation times, all teachers supported student learning by
providing meaningful and engaging home learning activities, giving consideration to
student wellbeing. Teachers ‘checked in’ with families regularly via phone calls, emails and
Seesaw messages. We thank the staff for their dedication and enormous efforts pulling
everything together during ‘learning from home’.
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Even with the range of challenges COVID-19 presented, the parent group worked with the
school to explore other ways to meet fundraising goals. The Easter Raffle, school disco and
Mother’s Day Liturgy and morning tea all proceeded with great success.
The school was due to officially open the long-awaited new building works including
classrooms, administration block and staff areas. It was great to see staff and students using
these new and contemporary teaching and learning areas around the school. Holy Trinity
was planning to celebrate a 50th year milestone. Both of these occasions were marked to
promote the school to the wider community and would have provided an opportunity for
staff and students to reflect back on the history and stories of the school. We look forward to
seeing these become part of the 2022 journey.
A major achievement of 2021 was the establishment of the Student Representative Council
(SRC). This gave students a voice in school based decisions and allowed students to positively
represent their grade.
We look forward to 2022 and hope that there will be more opportunities to come together
and celebrate this wonderful school community.
Melissa Dawson – Parent Representative

Message from the Student Body
The primary classes were able to move into the new classrooms in the middle of the year
and all the students really enjoyed the space and better facilities. There was extra space to
play on the new cement area.
Ms Gleeson came as the new principal. Nova, our therapy dog, moved away with Mrs Van
and we all miss him.
Covid meant we had to return to learning from home again in Term 3. Teachers checked on
us each day and made sure we still had opportunities for fun, like Crazy Hair Day and R U ok
Day? When we were able to come back to school, we held assemblies via zoom and each
grade played together in their own zone.
Stage 3 were disappointed that they did not get to do any overnight excursions this year
because of Covid but we still managed to enjoy some activities like the mini fete day
organised by Year 6. We held our mission day activities to help support Catholic Mission.
The best things about Holy Trinity are the great teachers, the fun activities we get to do, the
classrooms and that we have so much space.
Year 5 students 2021
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Section 2: School Features/ Context
Holy Trinity West Wagga is a two stream, co-educational Catholic school providing quality
education to approximately 250 students. It is a learning community functioning under a
vision of engaging with Jesus as the Way, the Truth and the Life. The school operates
according to the core values of learning, respect and responsibility.
The school believes that children need support and challenges for learning to take place. The
strong relationships developed between staff and students shape the foundations of the
school’s approach to teaching and learning. Parents are welcomed as the first educators of
their children.
Holy Trinity West Wagga was established in the Diocese of Wagga Wagga as a lay-led Infants
School in 1970 to serve the Parish of West Wagga. By 1978 it had grown to become a
Kindergarten to Year 6 school. The Parish of West Wagga now includes the suburbs of
Ashmont, San Isidore, Collingullie, Flowerdale, Glenfield, Kapooka and Lloyd.
The school recently completed a building project which included eight new classrooms, a
new office and staff room, enabling the capacity to grow to 350 students over the coming
years.
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Section 3: Student Profile
The school caters for co-educational Kindergarten to Year 6 students. The following
information describes the student profile for 2021:
Girls

Boys

LBOTE*

Indigenous

Total

126

123

2

37

247

*Language background other than English
1. Enrolment Policy
Catholic Education Diocese, Wagga Wagga has established an Enrolment Policy. The
implementation of this policy is monitored by the Catholic Education Diocese, Wagga
Wagga. The policy has been developed in the context of government and system
requirements. Children from families who are prepared to support the ethos and
values of the Catholic Church may be considered eligible for enrolment.
Copies of this policy and other policies in the report may be obtained from the
Catholic Education Diocese, Wagga Wagga website or by contacting the Catholic
Education Diocese, Wagga Wagga or by contacting the school directly. (Link to
CEDWW Webpage)
2. Student Attendance and Retention Rates
Year

Attendance %

Kinder

94%

Year 1

95%

Year 2

92%

Year 3

95%

Year 4

94%

Year 5

90%

Year 6

91%

The average student attendance rate for 2021 was 93%.
Regular attendance at school is essential if students are to maximise their potential. The
school, in partnership with parents, is responsible for promoting the regular attendance of
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students. While parents are legally responsible for the regular attendance of their children,
school staff, as part of their duty of care, monitor part or whole day absences.
Holy Trinity Primary School staff, under the Principal’s leadership, support the regular
attendance of students by:
●
●
●
●

Providing a caring teaching and learning environment which fosters students’ sense
of well being and belonging to the School community.
Maintaining accurate records of student attendance.
Recognising and rewarding excellent and improved student attendance.
Implementing programs and practices to address attendance issues when they arise.

The Principal is responsible for supporting the regular attendance of students by ensuring
that:
●
●
●
●

Parents and students are regularly informed of attendance requirements and the
consequences of unsatisfactory attendance.
All cases of unsatisfactory attendance and part or full day absences from school are
investigated promptly and the appropriate intervention strategies are implemented.
Documented plans are developed to address the needs of students whose
attendance is identified as being of concern.
The Director of Catholic Education Diocese, Wagga Wagga or designated Catholic
Education Diocese, Wagga Wagga officer is provided with regular information about
students for whom chronic non-attendance is an issue and for whom school
strategies have failed to restore regular attendance.
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Section 4: Staffing Profile
There are a total of 21 teachers and 16 support staff at Holy Trinity West Wagga. This includes
16 full-time and five part-time teachers.
Teacher Accreditation Status
The accreditation status of all teaching staff responsible for delivering the curriculum is:
Teacher Accreditation Status

Number of Teachers

Conditional/ Provisional

3

Proficient

18

Percentage of staff who are indigenous

10%

Professional Learning
The ongoing professional development of each staff member is highly valued. Professional
learning can take many forms including whole school staff days, subject specific in service
courses, meetings, conferences and a range of professional learning programs provided by
the Catholic Education Diocese, Wagga Wagga.
2021 Staff Professional Learning Plan
Staff Professional Learning is prioritised according to the goals of the Annual Improvement
Plan. It is framed by the following domains of the National School Improvement Tool:
●
●
●
●
●
●
●
●

An explicit improvement agenda
Analysis and discussion of data
A culture that promotes learning
Targeted use of school resources
An expert teaching team
Systematic curriculum deliveryDifferentiated teaching and learning
Effective pedagogical practices
School community partnerships

The school held the equivalent of four staff development days this year with areas of focus as
follows:
●

Administration and analysis of the Maths Assessment Interviews (MAIs) K–6 and
ongoing guidance to target specific student needs in order to achieve growth in
numeracy.
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●

●

●

Staff meeting each term to address IDL student needs and assist teachers to update
personal plans on the NCCD site. Staff were led through professional development
around the Zones of Regulation by the Centacare counsellor.
Continued work led by Lyn Sharratt’s work with the 14 parameters, particularly
focusing on components of the assessment waterfall chart, such as deconstructing
learning intentions and co-constructing success criteria.
Planning assessment for, as and of, as an integral part of the teaching and learning
cycle.

2021 Professional Learning Plan
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Section 5: Catholic Life and Religious Education
Catholic Schools have a unique role in the evangelising and educating mission of the
Church. Holy Trinity West Wagga follows the Wagga Wagga Diocesan Religious Education
curriculum, Sharing Our Story.
Catholic Heritage
Holy Trinity was established as a lay-led Infants School in 1970 to serve the Parish of West
Wagga. Holy Trinity West Wagga is one of 25 Catholic Primary and 5 Catholic Secondary
schools that form the System of Schools serving the Diocese of Wagga Wagga.
In 1978, guided by Fr Andrew Quinn, Holy Trinity became a K–6 primary school as the
western suburbs of Wagga expanded. From 1970 to 2005 the school was known as Holy
Trinity Ashmont.
In 2006 the school adopted the new name of Holy Trinity West Wagga.
Holy Trinity became two steam in 2017. Building works have been completed over the past 10
years and the final primary buildings, office and staff room were completed by the end of
2021.
It is planned that these final buildings will be open by the middle of 2022.
Liturgical Life of the School
Students had opportunities for faith development with class, stage and whole school
liturgies held, despite the impact of COVID-19 throughout the year. Parents, grandparents
and the wider school community were invited where and when possible to join in with
school liturgies. Liturgies were led by the parish priest Fr Thomas Casanova and assistant
priest Fr Cyprian.
Major community events such as Mother’s Day and NAIDOC Week were celebrated with
staff, students and community members present, however, events such as the Mission Day
liturgy were held via Zoom with minimal students gathered together to lead from the school
hall .
Confirmation was held at the cathedral, as it gives students the opportunity to celebrate in
the cathedral at least once during their primary education. The children were very fortunate
to have Bishop Mark preside over the celebration of this sacrament.
First holy Communion was postponed due to COVID-19 but went ahead in October at the
cathedral. Reconciliation was held in the Holy Trinity Catholic Church.
The whole school prayed together at Monday morning and Friday afternoon assemblies. The
Principals and the Year 6 students lead prayers at these assemblies. Each week a staff
member led the staff in prayer at the weekly staff meeting. Teachers ensured that prayer was
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still an integral part of the students’ day when they were learning from home during
lockdown.
Staff and Student Faith Formation
Staff participated in a Spirituality Day which enabled them time to reflect on the present
CEDWW Vision and Mission Statement and how this is relevant in their role as part of the
Holy Trinity community. The staff went on to explore the meaning of ‘Encounter‘ and
‘Mission’ and how this resonates in the school community. The staff meetings each term
focused on the idea of Mission and Vision and the importance of staff being role models.
This year, a Confirmation Reflection Day was introduced. The students visited the cathedral
and then completed their reflection activities at Wagga Beach. Fr Thomas, as well as Year 6
teachers and the REC, was involved in this day.
Connection programs were unable to be attended to by staff due to COVID-19 restrictions.
An opportunity to attend Spiritus was offered to Leadership and this was taken up by the
REC.
Students participated in many class prayer and faith based activities throughout the year
and were encouraged to be part of organising class prayers. The students participated in
formal religion lessons each week and were given the opportunity to receive the sacraments
of the Eucharist and reconciliation on a number of occasions throughout the year.
Social Justice
Holy Trinity exists to serve the Parish of West Wagga and supports families in their prime role
of educating their children in the Catholic faith.
At Holy Trinity, we encounter Jesus and His message to engage with Him as the Way, the
Truth and the Life.
This is achieved as a community of:
●
●
●
●
●

Faith — Living, celebrating and teaching the Gospel Values
Learning — Actively engaging and collaborating together utilising explicit teaching of
skills and content in order to develop all learners
Care — Building a caring, supportive environment which is inclusive and sensitive to
the needs of the community
Service — Encompassing leadership for the wellbeing and benefit of all within the
Holy Trinity community
Stewardship — Caring for, connecting with and appreciating creation, people and the
natural environment

The school gives students the opportunity to be part of a Mini Vinnies group and they take a
lead role in promoting social justice within the community. The group was led by the school
chaplain, Miss Libby Ridley. The Mini Vinnies group are all volunteers. Mini Vinnies continued
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to support the annual St. Vincent de Paul Winter and Christmas Appeals by promoting this
to members of the school community.
Holy Trinity supported Caritas Australia and Catholic Mission. Students often asked if they
could fundraise for a cause which was important to them and for which they saw a need.
Support and strategies for people in need was put into place when required. A supply of food
was available for students who may not have been provided with breakfast or lunch. Support
was available for families who had suffered loss or were experiencing hardship.
The introduction of ‘Breakfast Club’ on Tuesday mornings, which was organised by Nicola
Gardener, school counsellor, was another initiative to help those who may not always have a
sufficient or balanced breakfast, without simply focussing on those students. A fitness
instructor came on these Tuesday mornings to provide physical activity, with a difference,
before school. This was sponsored by various businesses or families involved with the school.
Professional Learning in Catholic Life and Mission
In 2021, the leadership team planned to focus on reviewing the Mission and Vision Statement
and develop a deeper understanding of what it meant.
A staff Spirituality Day and four staff meetings were planned:
●
●

Spirituality Day - focus on Vision and Mission
4 Staff Meetings
○ Vision and Mission introduction
○ Vision and Mission with a focus on evangelisation
○ Vision and Mission – Vinnies Sleep out at Home via Zoom
○ Advent

Due to having many new staff who were new to Religious Education, it was decided that it
was a great opportunity to have Sr Anne run a twilight meeting, 'Enriching and Enhancing
Catholic Identity within our School’.
This meeting encompassed the areas of RE curriculum, liturgy, scripture and prayer .
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Section 6: Curriculum
Holy Trinity West Wagga provides an educational program based on and taught in
accordance with the NSW Education Standards Authority (NESA) syllabuses for Primary
Education. The Key Learning Areas (KLAs) are English, Mathematics, Science and
Technology, Human Society and its Environment, Creative Arts and Personal Development,
Health and Physical Education. Each KLA is delivered as required for Registration and
Accreditation under the Education Act 1990 (NSW) and school’s implement the Religious
Education Syllabus requirements for the Catholic Education Diocese, Wagga Wagga.
All subjects were taught by the classroom teacher, with the exception of Visual Arts, which
was taught along with regular library lessons during teacher release time. Teachers use
Seesaw as a platform to communicate with parents regarding student learning and
achievements.
Teachers work collaboratively in grade teams, utilising flexible learning spaces to ensure
individual student needs are being met through whole group, small group and target
teaching instruction. Intervention is implemented when required and is based on current
data.
Primary students were offered academic competitions such as the ICAS tests in Spelling,
Writing, Technology, Mathematics and English.
Maths Focus Teacher Years 3–6
Teachers are supported to build their capacity in delivering effective and engaging maths
instruction:
● Guided with planning and preparing mathematics programs that reflect key
mathematical concepts.
● Use of assessment to differentiate and target mathematical learning for all students.
● Deliver mathematics programs in a sequence that builds upon previous learning to
deepen students' mathematical understanding and application.
● Students are provided with opportunities to engage in challenging and creative
maths lessons.
EMU Maths Program Year 1
A trained EMU Specialist Teacher delivered the intervention program for a 45 minute lesson
(daily) to a group of three students for 20 weeks.
Literacy Instructional Leader
The Literacy Instructional Teacher worked alongside teachers to implement and deliver
system writing initiatives that specifically target writing in the early years K–2. Building the
system, school and teacher capacity in this area is a key purpose.
The Literacy Instructional Teacher worked closely with teachers to:
● Gain a greater understanding of oral language development
● Use quality mentor texts
● Understand syllabus documents and outcomes
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●
●
●
●
●

Implement the Gradual Release and Acceptance of Responsibility Model (Clarity, 2019,
pp 171–173) for writing instruction and scaffold teaching to differentiate instruction.
Use formative assessment data to guide teaching and learning for all students.
Understand the features of effective writing including purpose, audience, sentence
structure, grammar, vocabulary, spelling and punctuation.
Investigate the Teaching and Learning Cycle and see this evident in programming
Further understand the concept of ‘Accountable talk’ (Clarity, 2019, pp 169–171) so that
students think critically and creatively.

Literacy – Reading Recovery
Children are selected for the program based on individual measures of assessment and
teacher judgement. Their classroom literacy program is then supplemented with daily
one-to-one lessons of 30 minutes. The program runs for 20 weeks with a specially trained
reading recovery teacher. The lessons consist of a variety of reading and writing experiences
designed to help children develop effective reading and writing strategies. The program
continues until the child can read within or above the class average and demonstrates the
use of independent reading and writing strategies.
MacqLit
MacqLit is an explicit and systematic reading intervention program for small groups of older
low-progress readers. It provides teachers with a comprehensive sequence of lessons that
include all the key components necessary for effective reading instruction: phonemic
awareness, phonics, fluency, vocabulary and comprehension.
Royal Far West
Students were supported through Royal Far West Telecare services by engaging with speech
pathologists and occupational therapists.
Quicksmart
QuickSmart is an intervention program offered to Stage 3 students who experience
persistent difficulties in literacy and/ or numeracy. The programs provide a framework with
short and targeted lesson components for educators to work through with their students.
The aim of QuickSmart is to enable students to become automatic (quick) in their basic skills
in order to move onto more complex problem-solving skills (smart).
Reciprocal Reading
Small groups of students were guided through comprehension reading strategies.
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Section 7: Student
Examinations

Performance

in

State-Wide

Tests

and

The National Assessment Program - Literacy and Numeracy (NAPLAN) is an annual
assessment for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable
information about student achievements in literacy and numeracy. An analysis of these
results assists planning and is used to support teaching and learning programs.
NAPLAN 2021 Results
NAPLAN tests the types of skills that are essential for every child to progress through school
and life. The tests cover skills in reading, writing, spelling, grammar and punctuation, and
numeracy. In 2021, all CEDWW schools completed NAPLAN Online.
Growth
There is an expectation that student individual scores improve between testing periods,
reflecting their learning over the two year period. Growth figures provide information about
student growth in test scores compared to the previous testing. The graphs below show the
individual school growth compared to the Statistically Similar School Group (SSSG) and state
growth. The first row shows how average growth for the school (green) compares with the
average growth for the SSSG (black) and the state (red). The SSSG is determined by the
Department of Education.
Year 3 to Year 5

Summary of Means
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Summary of Means
Number
Students

of School Mean

State Mean

Year 3
Numeracy

38

427.1

411.5

Reading

38

468.1

442.6

Writing

38

441.1

433.8

G&P

38

460.7

442.5

Spelling

38

451.7

433.1

Numeracy

29

495.6

502.8

Reading

29

520.4

514.4

Writing

29

486.3

488.4

G&P

29

511.9

509.4

Spelling

29

503.9

514.2

Year 5
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Section 8: Pastoral Care and Well Being
Aboriginal Support Community Workers
School based Aboriginal Community Workers assist with integrating Aboriginal education
into the teaching and learning and supporting Aboriginal students and their families. They
work closely with the Aboriginal school community which may involve visiting households as
a wellbeing check, assisting with understanding school procedures and being a contact
person for the family if needed.
IDLT
The school’s Inclusion and Diverse Learning Teacher assists the school community in
supporting students with diverse learning needs, collaborating with allied health
professionals and working collaboratively with parents to ensure their child’s needs are
being met.
School Chaplain
The school’s chaplain assists in managing the well being of all students, staff and the wider
school community. They focus on both the spiritual and emotional levels of the human
person and provide pastoral care, general personal advice, comfort and support in difficult
times to students, staff and families seeking it, irrespective of their religious beliefs. The
school’s chaplain undertakes her work in a manner that is consistent with the values and
teachings of Holy Trinity West Wagga and is a member of the school wellbeing team.
School Wellbeing Practitioner
A School Wellbeing Practitioner, provided through Centacare, is onsite five days a week to
assist the wellbeing team with any student wellbeing concerns and to provide professional
learning to the staff regarding specific needs such as ADHD, autism, trauma, protective
behaviours and relationships.
The wellbeing team meets weekly to discuss the emotional, social, academic and physical
needs of students and to put support in place where needed.
Catholic Education Diocese of Wagga Wagga has established a Pastoral Care and Well Being
Policy which is implemented by all schools in the diocese. The implementation of this policy
is monitored by Catholic Education Diocese of Wagga Wagga.
See CEDWW Policy HERE.
Pastoral Responsibility has its source in the life of Jesus Christ. He demonstrates by his own
life that we are called to become fully human, fully alive and be able to share the life of God.
Pastoral care permeates the total climate of relationship within the community of Holy
Trinity West Wagga. It has the individual as its focus and reflects the support,
encouragement and tender care shown and experienced in the ethos of Gospel-based
communities.
As a consequence of understanding Pastoral Responsibility, Holy Trinity staff believe:
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●
●
●
●
●
●
●

In the innate dignity and uniqueness of each person.
In the values of compassion, tolerance and forgiveness.
The school community provides a strong sense of well-being, belonging and security.
The scope of Pastoral Responsibility embraces a network of relationships among
administrators, staff, parents, parish and wider community
Students are encouraged to develop as responsible, self disciplined, inter-directed
individuals capable of choosing freely in conformity with an informed conscience.
Pastoral Responsibility upholds the individual’s rights and freedom. It respects the
privacy of people’s lives by ensuring confidentiality of family information.
Students will be encouraged to recognise that their fundamental freedoms and rights
are reciprocated by responsibilities.

Discipline Policy
Catholic Education Diocese of Wagga Wagga has established a Discipline Policy which is
implemented by all schools in the diocese. The implementation of this policy is monitored by
Catholic Education Diocese of Wagga Wagga.
See CEDWW Policy HERE.
Holy Trinity West Wagga is a Positive Behaviour school. Three core values guide behaviour
management at the school:learning, respect and responsibility.
All classes worked with their teachers to develop class norms and clear expectations, giving
students a sense of ownership of class and school climate, behaviour and expectations. Staff
teach desired behaviours through modelling, explicit teaching and coaching.
The procedures used to respond to discipline issues at Holy Trinity are based on the
principles of procedural fairness. In doing so, the school strives for personal excellence,
quality education and justice for all members of the community.
Individual behaviour plans are developed to support students who require additional
support. Parents are notified and the identified support put in place to help the student’s
growth and development.
Students are rewarded for positive behaviours through ‘Green Zone’ rewards given
throughout the school twice a term, such as ‘Wheels on Wednesday’.
Anti Bullying Policy
Catholic Education Diocese of Wagga Wagga has established an Anti Bullying Policy which
is implemented by all schools in the diocese. The implementation of this policy is monitored
by Catholic Education Diocese of Wagga Wagga.
See CEDWW Policy HERE.
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As a school community committed to giving witness to the Gospel of Jesus Christ and the
implementation of the School Vision, Mission and Norms, Holy Trinity West Wagga
maintains zero tolerance to bullying in all its forms. As a consequence of this commitment,
response to any incidents of bullying will be congruent with the rationale, beliefs and
procedures outlined in the school’s Pastoral Responsibility Policy.
Initiatives Promoting Respect and Responsibility
Mini Vinnies
Holy Trinity Mini Vinnies conference meets regularly each term to discuss social justice
matters and look at ways they can live the Mini Vinnies motto of 'See, Think, Do'. Visiting and
singing in aged care facilities, to build community relationships and care for the community,
were not possible due to COVID-19 restrictions.

NAIDOC Week
Activities were organised to celebrate NAIDOC Week and to enhance student knowledge of
Aboriginal culture and heritage.

Buddying of Kindergarten with Year 5
To enhance the nurturing environment, Year 5 students were buddied with Kinders to help
them settle and feel welcome. This enhanced the warm and welcoming atmosphere from
the classroom to the playground. These relationships continue for Year 1 and Year 6 students.

Student Council
The Student Council met regularly with the Principal to discuss areas of concern around the
school, as well as running fundraising activities which benefit local and national charities.
The school rules are explicitly taught in the classrooms and acknowledged and rewarded
through the merit award system.

Complaints and Grievances Resolution Policy
Catholic Education Diocese, Wagga Wagga has established a Complaints and Suggestions
Policy which is implemented by all schools in the diocese. The implementation of this policy
is monitored by the Catholic Education Diocese, Wagga Wagga.
See CEDWW Policy HERE and Procedures HERE.
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Workplace Health and Safety
Each school is required to implement and comply with the Diocesan School System
Workplace Health and Safety Management System (WHSMS). This system reflects the
current statutory requirements for WHS and complies with the Australian Standard for WHS
Management Systems. The WHSMS adopted by the Catholic Education Diocese, Wagga
Wagga Systemic Schools has been designed to address general health, safety and welfare
matters and to take account of specific issues that apply to school communities. The
management system supports the provision of a safe and supportive environment for all
students as well as taking into account the health, safety and welfare of staff, visitors and
contractors to the school site.
Principals, in consultation with the relevant CEDWW personnel, are responsible for
monitoring the school’s compliance with WHS legislation and to implement the
management system in keeping with the Catholic Education Diocese, Wagga Wagga
Annual WHS Plan. External WHS system audits are conducted across a sample of schools
each year to validate the implementation of the management system.
Catholic schools in the Diocese of Wagga Wagga are committed to a safe and supportive
environment. The principles, guidelines and procedures set out in the policy documents
CEDWW of Pastoral Care, Student Well Being, Bullying and Harassment are the framework
for school leaders, students, staff, parents and the wider community to develop a safe and
supportive environment. The Diocesan Complaints Handling Procedure forms an important
element in the diocese commitment to ensuring safe and supportive environments for
school communities. No changes were made to these diocesan documents in 2021.
In compliance with the NSW Reform Act 1990, Corporal Punishment is banned in all schools
within the Diocese of Wagga Wagga.
Access to all policies and guidelines can be obtained by contacting the school office.
See CEDWW Policy HERE
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Section 9: School Review and Improvement
Each year the school develops an Annual Improvement Plan indicating the intended key
improvements for student learning outcomes. The plan is drawn from the Catholic
Education Diocese, Wagga Wagga Annual Improvement Plan.
2021 Annual Improvement Plan

Prayer became an important focus in classrooms and we will continue to ensure that
Catholic identity is visible in all areas of the school. The Vision and Mission review and
relaunch was put on hold as the diocese awaits the new Charter from Bishop Mark.
The MAI data collection was continued. COVID-19 caused major disruptions to EMU
intervention programs, however, Maths targeted groups were maintained focusing on
extension in the primary grades. Case Management meetings will be a large focus in 2022.
The Learning Collaborative initiative, led by the Literacy Lead teacher, helped embed success
criteria and learning intentions into teacher practice. K–2 teachers met regularly with the
lead teacher to analyse data and discuss best practice in literacy.
Teachers regularly used the Smiling Minds Wellbeing program with students. Students were
identified and appropriately supported through the NCCD. SRC met fortnightly and valued
the opportunity for student voice to be expressed.
The building project was completed and by the end of the year, areas were again designated
to their intended purposes, such as the sports and maintenance sheds and Creative Arts
rooms.

Priority Key Improvements for 2022
2022 Annual Improvement Plan
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Section 10: Parent,
Participation

Student

and

Teacher

Satisfaction

Parent

Parents are the primary educators of their children and are always welcome at Holy Trinity
West Wagga. The opinions and ideas of parents, students and teachers are valued and
sought. Their suggestions are incorporated into planning for and achieving improved
outcomes for students. This year the school used a variety of processes to gain information
about the level of satisfaction from parents, students and teachers.
COVID-19 presented many challenges regarding the ability for a School Council to gather
together. The Council Chair relocated interstate prior to lockdown and parents were not
permitted onsite for events during the later half of the year. A Zoom meeting was held in
Term 4 and it was agreed that in 2022 class parent representatives would be recruited prior
to the Annual General Meeting to encourage new council members.
The school maintains a fundraising committee who organise several social events
throughout the year to promote community and assist with raising funds for the purchase of
a variety of resources. This committee will be reformed in 2022 as a subcommittee of the
School Council.
Parent Satisfaction
Parents were encouraged to participate in a survey to describe what they liked best about
Holy Trinity and invited to offer suggestions for improvement.
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Satisfied
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54%

44%

2%

Kindergarten parent comment “Holy Trinity has a great welcoming school community feel
which is very much focused on the children and learning. It is a great school and I love that
all the staff know all the children by name and something about them. The teachers are
amazing. With lots of unsettling events happening within the school early 2021, the change
of leadership during the second half of the year and the communication from school
leadership has been a great improvement. The messages are coming from the top and
from talking with other parents, it is really appreciated and has made a big difference.
During homeschooling and returning to school, the communication was relevant and clear
so everyone knew what was happening.”
Year 1 parent comment “Holy Trinity has been supportive of my child and their individual
needs. Communication is clear and all staff are friendly and open to talk to. We love the
new classrooms and outdoor areas. My children have many friends and talk about the
wonderful learning that is taking place within their classrooms. There is a positive feel when
I walk through the gates and I always feel welcome.”
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The best things about Holy Trinity are:
●
●
●
●
●
●
●

Empathetic and understanding teachers on varying student needs
My child learns about God in a faith centred environment.
Holy Trinity caters for my child’s whole wellbeing.
The teachers have always been approachable and ready to listen and help.
The lovely office staff.
The school program, teacher, community
The improved buildings, The teaching staff are great!

Student Satisfaction
Students were encouraged to participate in a survey to describe what they liked best about
Holy Trinity and invited to offer suggestions for improvement.
Highly Satisfied

Satisfied

Dissatisfied

36

61

3

The best things about Holy Trinity are:
●
●
●
●
●
●
●

●
●
●
●
●

All the activities that we can do and the teachers.
The new classrooms and the big oval space. The handball courts and the teachers :)
Brain Breaks, Classrooms,Teachers,Sport,Art Class
That we have more learning space, which is new classrooms. We have great teachers
that teach us really well and we have lots of play equipment.
we have a good principal
we have good students in this school
an open play space, a lot of new, better buildings, having a good amount of time on
every subject, having a good education, having nice people to make great friends,
getting sport and outdoor time, having long breaks, having a good eating time!
fun for everyone,
enthusiastic excellent, teachers
good teachers, have a lot of fun all day every day, new class rooms and big space.
good amazing great excellent enthusiastic
It's Community

Teacher Satisfaction
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21
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